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Executive Program Alumni Association, inc. 

ONAOUATI .CHOOL or IUftlN.ll AEMIfllfrl frA TI V^ r f I y 
UCLA « . , 


LOS ANOILIS CALIFORNIA 


Octobor 29, 1964 


Mr. A1 Volos 
Dlroctor of Raaanrch 
Teamatere Union 
2} Loulolono Avarua, If. U. 
Woshlngton, D. C. 

Dear Mr. Woloo: 


On boholf of tho Executive Program Association I want 
to thank you for your «oat lntaraatlng and Informative presentation 
at our Eighth Annual Fall Management Conference, October 22, 23, 24, 
1964. 


Tha participants have told us It was one of the bast 
confarancas we have had In tha past eight yeare. We appreciate 
your contribution and enjoyed having you with us. 


Sincerely, 


r \ y \ < 1 '.. 

rings t - 

Vice President - Programs 


DKC:ra 




UFCLCNa LCARNINO FOR NAN AO IMI NT 
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BYRON JACKSON 


OtV’SiON O* BORO WARNER CORPORATION 

• >>#•** • • Ms '-Af R O Boa 301 7 A«"»i LO« Aaq#.#* CtHfo^ni* 90084 • LUdlO<* 7-8171 

October 27, 1964 


Hr. A1 Weiss 
Teaaetere Union 
25 Louisiana Avenue N.W. 

Washington, D.C. 

Dear Hr. Weiss: 

Your presentation and the exchange of Ideas at the opening session of 
our conference Thursday night at Arrowhead was unquestionably the most 
stimulating of our meetings. While It Is doubtful that either of our 
viewpoints was materially changed by the exchanges during the course of 
the evening, 1 am sure that both sides have a clearer understanding of 
purposes, viewpoints, and problems than could otherwise have been the 
case. We appreciate your willingness to cross the continent to join In 
our conference discussions. 

Cordially yours. 


<f yf 



Jaides T. Workman, President 

/ 

cecutlve Program Association, Inc. 

JTW:vl 
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FALL ARROWHEAD CONFERENCE 
October 22, 23, 24 
1964 

Reg 1st ratlon« as of October 19. 1964 


GROUP 1 

Howard Michel 

President 

Michel Brothers 

2435 Main Street 

Santa Monica, California 


GROUP 2 

Douglas A. Clarke 
Senior Vice President 
Glendale Federal Savings li 
Loan Association 
401 Horth Brand Boulevard 
Glendale, California 91409 


Charles L. Jones 

Senior Partner 

Charles L. Jones ft Company 

328 Arizona Avenue 

Santa Monica, California 90401 


GROUP 3 

Bret H. Reed 

Financial It Administrative Mgr. 
Coldwell, Banker li Company 
900 Vllshlre Boulevard 
Los Angeles, California 90017 


Edwin B. Saunders 

Gen. Supt. of Pipe Line, So. D1 

Standard Oil Co. of Calif. 

14758 Alondra Boulevard 
La Mirada, California 90638 


Harold Hansen 

Marketing Manager 

Halex, Incorporated 

139 Maryland Street 

El Segundo, California 90246 


GROUP 4 

Volney F. Morin 
Volney F. Morin Law Offices 
1341 Cahuenga Boulevard 
Hollywood, California 90028 


Leonard A. Johnson 
Assistant-Treasurer 
Four Star Television 
4030 Radford Avenue 
North Hollywood, California 


Robert C. Loomis 

President - Chairman of Board 

American Electronics Inc. 

1600 E. Valencia Road 
Fullerton, California 


GROUP 6 

Pierce Fuller 

Director of Project Devel. 

Semco, Sweet b Mayers 

2835 Gilroy Street 

Los Angeles, California 90039 


Joseph Ferderber 

Vice President li Manager 

Hughes Aircraft Company 

P. 0. Box 90426 

Los Angeles 9, California 


George A. Starblrd 
President 

Meletron Corporation 
940 North Orange Drive 
Los Angeles 38, California 
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GROUP 7 

Karl Janson 

Vice Prea. - Manufacturing 
Beckman Instrument a, Inc. 
2500 Harbor Boulevard 
Fullerton, California 92632 


Gilbert F. Roswell 

Vice Prea. - Special Products 

Weber Showcase It Fixture Co. 

5700 Avalon Boulevard 

Los Angeles 11, California 


GROUP 11 

Joseph B. Goldberg 
President 

King Cole Markets, Inc. 
11203 East Washington Blvd. 
Whittier, California 


W. T. Hovey, Jr. 

Vice Pres. - Treasurer 
Beneficial Standard Life Ins. 
756 South Spring Street 
Los Angeles, California 90055 


GROUP 8 R. W. Manderbach 

Vice President 

Claude M. Niesen Bank of America NT b SA 

Vice Pres. - Marketing 650 South Spring Street,Rm607 

Sparkletts Drinking Water Corp. Los Angeles, California 90054 
4500 York Boulevard 
Los Angeles, California 90041 

GROUP 12 


GROUP 9 D. Kingston Cable 

President 

Robert M. Stryker Angeles Metal Trim Company 

Assistant to General Manager 5118 East Washington Blvd. 

Bendix-Paciflc Division Los Angeles 22, California 

The Bendix Corporation 
11600 Sherman Way 

North Hollywood, California Marvin R. Hall 

Manufacturing Manager 
Technical Products Company 

GROUP 10 6670 Lexington Avenue 

Hollywood 38, California 

David Fife 

Vice President b Manager 

Bank of America NT b SA J. W. Marshall 

1099 Westwood Boulevard Executive Vice President 

Los Angeles 24, California Marshall b Stevens, Inc. 

1645 Beverly Boulevard 
Los Angeles 26, California 

Philip B. Keller 
President 

The Fizz-Whiz Company Jack Mason 

2343 Westwood Boulevard Director of Engineering 

Los Angeles 64, California General Dynamics/Pomona 

P. 0. Box 1011 

Pomona, California 91712 

Robert L. Kltchin 
Vice Pres. - Mgr. Operations 
Glendale Federal Savings fc Loan 
401 North Brand Boulevard 
Glendale 3, California 91209 
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GROUP 12 continued 


GROUP 15 


Abe Schwartz 
President 

Foods Company Markets, Inc. 
2655 Pacific Coast Highway 
Torrance, California 


Paul J. Papanek 
Corporate Sales Manager 
The Marquardt Corporation 
16555 Saticoy Street 
Van Nuys, California 


James T. Workman 

Director of Purchases 

Borg-Warner Corporation 

Byron Jackson Division 

P. 0. Box 2017, Terminal Annex 

Los Angeles, California 90054 


G ROUP 13 

Thomas B. Bissett 
Executive Vice President 
The Bissett-Berman Corp. 
2941 Nebraska Avenue 
Santa Monica, California 


90404 


Millard Porter, Jr. 
President 

Genistron Instruments 
9036 Winnetka 
Northridge, California 


Peter Horton 

Director - Plans 

Missile k Space Systems Div. 

Douglas Aircraft Company 

3000 Ocean Park Boulevard 

Santa Monica, California 


GROUP 14 

Robert March 
Secretary - Treasurer 
Kelly Pipe Company 
525 North Mission Road 
Los Angeles 33, California 


George B. Clark 
Vice President 
Havens Industries 
8133 Aero Drive 
San Diego, California 


Jim Nestor 
Production Manager 
Technical Products Company 
6670 Lexington Avenue 
Hollywood, California 9003S 


Bernard A. Peskin 
Director of Manufacturing 
Interstate Electronics Corp. 
707 East Vermont 
Anaheim, California 


Gordon McKinnon 

Director of Material 

The ROBERTS Company 

600 North Baldwin Park Blvd. 

City of Industry, California 


Darrell B. Peters 
Controller 

Mattel, Incorporated 
5150 Rosecrans Avenue 
Hawthorne, California 


GROUP 16 


Howard Newcomb 

Director of Manufacturing 

The ROBERTS Company 

600 No. Baldwin Park Blvd. 

City of Industry, California 


Charles W. Stephens 
Manager - Optical Division 
Electro-Optical Systems, Inc. 
300 North Halstead Street 
Pasadena, California 


GROUP 17 


GROUP 19 continued 


Jim Cayton 

President LouverDrape Inc. 

1710 22nd Street 

Santa Monica, California 90404 


Jeannette V. Orel 

President 

Zoo-Line 

Division, Schooline Corp 
733 North La Brea Avenue 
Hollywood 38, California 


Richard H. Anderson 
Director of Engineering 
The ROBERTS Company 
600 North Baldwin Park Blvd. 
City of Industry, California 


GROUP J_8 

Marshall C. Davie, Jr. 

Associate Head 

The RAND Corporation 

1700 Main Street 

Santa Monica, California 90401 


Lloyd Dixon 

Vice Pres. & General Manager 
HYS0L of California 
9640 Telstar Avenue 
El Monte, California 


Mark Loew 

Assistant Vice President 
Beneficial Standard Life Ins. 
756 South Spring Street 
Los Angeles, California 90014 


GROUP _19 

Irvin B. Jenkins 
Mgr. Materials li Facilities 
Radio Corporation of America 
8500 Balboa Boulevard 
Van Nuys, California 


Nathan Wolfsteln, Jr. 

Vice Pres. - Administration 
Riker Laboratories, Inc. 
19901 Nordhoff Street 
Northridge, California 91325 


William Groszkruger 
Vice President 

E. F. Hutton It Company, Inc. 
623 South Spring Street 
Los Angeles 14, California 


Maurice A. Sulkln 
Mgr. Tech. Resources 
Development Planning 
North American Aviation, Inc. 
International Airport 
Los Angeles, California 90009 


SUPPLEMENT 


Ernest L. Black - Group 2 
Asst, to Senior Vice-President 
Purex Corporation, Ltd. 

24600 South Main Street 
Wilmington, California 


Eugene A. Holmes, III -Group 9 
Manager, Western Region 
Radio Corp. of America 
8621 Bellanca Avenue 
Los Angeles, California £0045 


Richard S. Anderson - Group 13 
General Manager - Data Div. 
GENISC0 Technology Corp. 

18435 Susana Road, 

Compton, California 


Alvin P.Cluster - Group 13 
Director of Field Engineering 
Whittaker Corporation 
Controls fc Guidance Div. 

9601 Canoga Avenue 
Chatsworth, California 91311 
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Supplement continued 

Raymond D. Atchley - Group 15 
Consultant 

American Brake Shoe Company 
616 No. Sepulveda Blvd. 

Lorn Angelea 49, California 


Clifford V. Roberta - Group 8 
Vice President li Manager 
United California Bank 
641 Vest Laa Tunas Drive 
San Gabriel, California 


SPEAKERS 


A1 Wless - Thurs. night 
Philip Watson - Friday morning 
Gerald Ford - 

George Steiner - Frl. afternoon 
Fred Weston - " " 

Pat Weaver - Frl. night 
Frlc Lldov - Sat. morning 


Edvard H. Erath - Group 19 
Douglas Aircraft 
3000 Ocean Park Boulevard 
Santa Monica, California 


Paul A. Dennis - Group 8 
Consultant 
2810 Tennyson Place 
Hermosa Beach, California 


GUESTS 


Joseph Carrablno - UCLA 

Dr. Vittorio Sangulnetl 

Italian Trade Commissioner 

Francis Flllerup - UCLA 

Don Bowman - UCLA 

Belle Shawhart - UCLA 

Mrs. Pat Weaver 


Dean Lohman 


ft 
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EXECUTIVE EDUCATION 
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THE 

EXECUTIVE 

PROGRAM 

The opportunity of participating in a 

top mnnnffement educational pro¬ 
gram of high quality, adapted to 
needs of business enterprises 

i -i '</• - M . is * * ■>• ■! ■'fit iru 

through U 4 GR I DUATS SCHOOL 
of BUSINESS ADMINISTRATION 
at UCLA. Since its inception, me pro- 
pram pained the support of propres¬ 
en terprises and, th rouph 
the raienrs of our faculty, staff, and 
sponsoring business firms, 
an unusual educational experien ce to 
qualified executives. 

THK EXECUTIVE PROGRAM 
with quarters in 

The NEW \ "CLA BUSINESS ADMINISTRATION 
CENTER. Room 

University of California, la>s Angeles 21, 

Telephone: BRadshaw 2-6161 or GRanite3-0971 
<272 X911 or 478-9711 after Sentemlwr. 1962) 
Extensions mm- <* )«* . '. > W 9— 

"'*£• 
vJ* f / it- 

A group of *MV«% vivl IlM liKutivi Progtam png participati with than 
huabandt m Bob T pwwbaum' % "Cffacltva l ittanmi Sattioe 










1 


CORPORATE FOUNDERS 
OF THE EXECUTIVE PROGRAM 

Initially, the UCLA Executive Program was created at the invita¬ 
tion and with the assistance of nine sponsoring companies: Bank 
of America, N. T. k S. A., Beckman instruments, Inc., Bendix 
Aviation Corporation, Pacific Division, United California Bank, 
Cannon Electric Company, Fluor Corporation, Ltd., Gladding, 
McBean k Company, Standard Oil Company of California, The 
Timea-Mirror Company. These companies provided developmental 
resources and have assisted the Graduate School of Business 
Administration in improving and expanding the Program into a 
leadership role in executive development in the southern Califor¬ 
nia business community. 

The companies were interested primarily in developing a broader 
approach to executive development than is possible in a company- 
conducted program: an approach which would go beyond special¬ 
ised areas and specific d< partmental functions. The faculty of the 
Graduate School of Business Administration met this challenge 
and today works closely with the founding corporations and many 
other corporations to maintain the early ideals which prompted 
the creation of this Program. 


T progressive universities across the United States in their 
I Business Administration programs have set aside time-worn 
doctrines of the past and are devoting their resources to the 
development of competent, flexible, and creative professional man¬ 
agers prepared to deal with the challenging problems of today and 
tomorrow. 

Improvement of the vuaiuv of management in our economy 
through profeteional managerial education is the dominant objec¬ 
tive of the UCLA Graduate School of Business Administration. 
Within THIS MAJOR OVER-ALL objective a series of subsidiary 
objectives have been developed. 
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Executive Program 
Accomplishmen ts 

In a study conducted at the Harvard Business School, the graduates 
from the leading executive programs throughout the nation were 
asked to evaluate their executive education experiences. A summary 
of the findings provides some measure of the accomplishments of the 
UCLA Executive Program as compared to those of other leading 
programs. 

Compared to executives in the other programs, UCLA executives: 

(a) w»re younger by an average of 5 years (35-45 age group 
dominates) 

(b) had somewhat higher levels of education 

(c) occupied higher echelons in management hierarchies 

(d) were more often responsible for originating efforts to enter 
the program. 

In commenting on the UCLA Program, executives emphasized their 
personal development and the sharpening of their analytical abilities 
as a result of their educational experience. Eighty-six percent of the 
participants were enthusiastic about the program over-all, and a very 
large percentage rated their instructors as good or excellent. Many 
favorable comments were made on the values received from the small 
study groups, and over one-half indicated they would like additional 
similar educational opportunities. 

A high percentage had either moved upward or laterally in their 
company since their graduation from the UCLA Program, and of 
these most sttributed their advancement to attendance at the Execu¬ 
tive Program 

A unique feature of the UCLA Program is the once-a week format in 
which executives fmd distinct advantages. These advantages derive 
primarily from the fact that this format stretches out course content 
logically and allows thorough assimilation of the materials. This 
schedule permits senior executives to attend who could not be spared 
for a continuous period of six to eight weeks, as is required by most 
programs. Furthermore, it involves less monetary cost to the execu¬ 
tive and his Arm. 






Thereafter, the program developed rapidly as indicated by the following 
brief chronology: 

Bureau of Business and Economic Research established as a 
counterpart to a similar Bureau at the University of California. 
Berkeley. A joint undertaking of the UCLA Business Administration 
and Economic Department faculties for the purpose of encouraging 
research relating to various business and economic problems. 

1950 School of Business Administration established with a two-year 
upper division curriculum, replacing the four-year College. 

lf'iS;! Inauguration of the Ph.D. program. 

1954 Establishment of the Executive Program, Group I, started in 
September. 

1955 Graduate School of Business Administration established. 

195' Executive Program, Group II, started in January. 

1 The Division of Research in the Graduate School of Business 

Administration was established, with a Ford Foundation grant for 
support of problem-oriented research in business 

19""’ Executive Program Alumni Association was organized by graduates 
of the program 
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195tf Western Data Processing Center established, with the cooperation 
of IBM, as a division of the Graduate School of Business 
Administration to promote the study of the application of computers 
to business problems. 

195 t v California Management /certew published, in collaboration 

with the faculty of the Graduate School of Business at Berkeley, 
as the first western university professional journal devoted 
to management theorv and practice, articles of interest to both 
educators and executives. 

1958 business Administration Library established, as a separate branch 
of the UCLA Library. 

j()^ In cooperation with interested local business executives, the UCLA 
Business Research Associates was formed to support additional 
research in the field of management. 

195i, Western Management Science Institute established through a 
$1,200,000 gift from the Ford Foundation to advance the use of 
mathematical and statistical methods in solving business problems. 

1961 A new Business Administration Center opened, incorporating a 
library, the WDPC and a six-story structure designed 
to accommodate the growing needs for research and study 
in business administration. 






UCLA Executive Prooram Format 

From the start it « < u recognized that the Executive Program would have 
to be rpecx fiddly designed to fit the nee as of the' leadera" of business life in 
California. Because of the pressures of growth and change, 
large companies cannot permit key executives to be absent for any extended 
period of time. Small and medium-size companies, having fewer 
executives. And that: they are even less able to lose the services of their key 
executives for even relatively brief periods of time. For these reasons the 
Executive F rogram sessions are scheduled to meet one day a week 
beginning in the early afternoon and continuing into the evening. The two 
aemeaters of approximately sixteen weeks each constitute a well-rounded 
and complete program for improving and developing top-level executive 
talent. Since the executive continues his regular duties throughout his 
year of attendance at the Executive Program, he not only has numerous 
opportunities u> apply and to test newly acquired knowledge and skills 
but aiao to receive counseling on how to improve his executive performance. 

The Executive Program is designed especially for the top executive who 
needs intensive work in subjects related to daily and long-range business 
problems. The Program meets these needs by, in effect, providing him with 
modem education materials and teaching methods keyed to his time 
availability and busineas experience. His success in completing the Program 

is recognized with the award of a certificate. 
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he basic teaching methods are a combination of lec¬ 
tures on management theory, functions and practice, 
and group discussions which explore in depth the 
various facets of managerial problems with specific refer¬ 
ence to southern California enterprises. 

The five basic study areas are supplemented with per¬ 
sonal improvement programs in improving reading skills, 
writing abilities, knowledge about computers and com¬ 
puter installations, and other specific areas of current 
interest. 

BENEFITS OF THE PROGRAM: 

Executives who have completed the UCLA Executive 
Program have found they benefit personally from such a 
program and.their firm also obtains significant advan¬ 
tages. Tie individual finds that la: 

• A Him as gntrr effectiveness in'financial and account¬ 
ing analy da,'data handling and interpretation, and eco¬ 
nomic anderslanding. 

• Develops increased personal skills in leadership^ sensi¬ 
tivity in human relations, and practical management. 

It Fixes firmly his understanding of the basic and ad¬ 
vanced managerial policies and procedures. 

•• Acquires a capacity for explaining and defending his 
business decisions in interchanges with other managers 
drawn from a variety of firms and industries. 

t Acquires more rapidly the broader executive viewpoint 
required for top management responsibilities. 

The Executive Program is designed so that both the execu¬ 
tive and hu Arm obtain maximum benefits when participa- 















tton it planted to fit it* with the long-range executive 
development vroorams of the firm itself. In fact, most firms 
properly use the program as an integral part of their own 
program for training and developing top-level manage¬ 
ment talent. They do so by providing not just a program 
but a “state of mind” that presupposes acceptance of the 
principle that development of executives is a fundamental 
responsibility of top management. Regardless of whether 
or not the individual ia to be promoted immediately to 
greater reaponsibilities, far-sighted chief executives see to 
it that graduates of the Executive Program are given new 
responsibilities and opportunities which permit them to 
utilise their new knowledge and broader outlook. When the 
Program is used properly it can produce these benefits for 
the firm: 

• Integration of on-the-job experience with the funda¬ 
mentals of managerial theory and practice leading to 
immediate improv«a<*it in performance. 

• The promotion of i a formations! exchange between a 
Arm a qwn eareutives and those of other firms in the 
saaw isdustry often leading to effective solutions of 
appaaeally msolubh* managerial problems. 

• The opportunity to have the latest managerial concepts 
and experiences applied to the firm's problems. 

• Acceleration of firm's development of executive talent. 

• Building a reserve of executive talent which grows in 
knowledge and capability as the company grows, thus 
helping solve the shortage problem of qualified execu¬ 
tives. 


Achievement and Understanding 















HOW THK PROGRAM OPKRATKS 

Tk> ;>>■■■/':<>» •■>>> > r» tuo *» mf*T’'rs or onr acmirmic 
v i- itk In •• group* m< I’hng ctmcurrentlg. 

<i' ■ up atmna ia Srph-mhrr and another 

urn group atm fit m F ehrumry. 

The t« o program begin* each semeater with 

a In*’ in **‘Mi»n at the Residential Conference 
C**nt« r, I Ake Arrowhead, and ia followed by weekly 
*-v*inn* <*r, the VCl.A campus meeting one day a week 
from 2 9.;W p.m. (including dinner). 

Special meeting*, scheduled when worthwhile 
speakers are available, .ompri^ another valuable 
f.-atur*’ *f tl * Program 


INTRODUCTORY SESSION 

Introduction to other participants and the Program 
Staff takes place at the beginning of each semester 
during a three day "live-in” portion of the Program at 
the I Ake Arrowhrad Residential Conference Center. 
The mil«- high resort offer* a relaxed-for-leaming 
atm**«ph* r*’ far removed from everyday distractions 
and bu*me»i problems. Th* s. sessions establish 
a pattern of informal seminars, interchange of idea* 
among participants, and relaxed learning 
Commensurate noth the executive statu* of the 
participants, there is no trace of formal class discipline 
or teacher-student relationship*. 

An exciting and stimulating learning experience has 
begun. Course studies become a proving laboratory of 
idsas due to full participation of executives, expert 
discussion guidance by the staff, and review of 
newest management techniques 




HOW THE PROGRAM OPERATES 


FIRST SEMESTER 

During the first semester, two hasic areas of executive activity are 
studied: Managerial Accounting, and Principles of Management. 


MANAGERIAL ACCOUNTING 

Hanagennl Acrountina stresses accounting as a 
flexible means of obtaining the fast, accurate 
reports needed for complete control of business 
and profits. Current principles and practices of 
financial accounting add depth, including inter¬ 
pretation of accounting statements and reports. 
Discussions of related subjects are closely coordi¬ 
nated with the courses in Principles of Manage 
ment 

The use of quantitative information for manage¬ 
rial planning and control is discussed through lec¬ 
tures and problem working sessions which revolve 
around such topics as: 

• budget preparation and analysis 

• accounting for liabilities and capital 

• profit-volume analysis 

• financial statement analysis 

• the nature of business accounting 

• concepts in measurement 

• problems in accounting for current receivables 
and inventories 

• problems of accounting for long-lived assets 
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Ph.l)., C.P.A., Vice-Chairman of the Accounting Aiea, and 
Professor of Accounting. Business and Professions! expe¬ 
rience: Senior Auditor, Kaiser Company Inc.; Accountant 
with the public accounting Aim, Beesley, Wood, and Co. 
Educated at Colorado College, Northwestern University, 
and University of Nebraska. Co-author of Collect 
Accounting. Member of Educator-Consultant Committee 
to the Comptroller General of the United States. Past 
President of the American Accounting Association. 


PRINCIPLES OF MANAGEMENT 

of Management includes a review of 
recent significant developments and current 
research in management problems. Participants 
appraise creatively the basic functions and new 


practice* in organizing, planning, directing, staff 
mg, an I c<mt rolling.., reassess typ<** of organiza¬ 
tion. line and staff relationships, authority, 
responsibility, span of management, centraliza¬ 
tion and decentralization, principles and tech¬ 
niques of managerial planning and control. 

The basic task of management is that of getting 
things done through people. Therefore, these 
seminars discusa factoracontributing to improved 
leadership. Executive to-executive relations, 
management-supervisor relations, management- 
labor relations-all are reviewed in seminars on 
leadership and the process of influencing and 
motivating people 

The development of this subject requires the 
exploration of such topics as: 

• the management process 

• authority and its delegation 

• baaic departmentation 

• managerial appraisal and development 

• the managerial job and motivation 

• nature and purpose of planning 

• policy formulation 

• decision making and operations research 

• completion and coordination of plana 

• over-all control of performance 
and management 

• leadership 



t! \H«»Ui MXJNTZ 

PVD.. Professor of Business Policy and Transportation. 
(Acting Head, Executive Program! and Conference!, 
Ruaineaa and Professional experence: For 
marly, Analyst for Trustees, New Haven Railroad; Chief, 


Tisffir Branch, War Production Hoard; Assistant to Vice 
President, Association of American Railroads; Director of 
Planning and Assistant to President, Trans-World Air. 
lines; Director of Commercial Sales, Consolidated Vultee 
Aircraft; Member, Policy Committee, and Chan mail. Man 
ageinent Development Committer, Hughes Aiiciaft Com 
pany; sometime consultant to Hughes Tool Co., Santa Fe 
Railway, Purex Corporation, and other companies. Cur 
rently Member, l,os Angeles Airport Commission, Director 
of Geniaeo, Inc., Geniatron, Inc.; Farr Co., Dust Control, 
Inc.; Roberta Co , and other Companies. Educated at Ober- 
lin College, Northwestern University, and Yale University. 
Author or co-author of Goiemmeat Control of Bu maces. 
Men, Group a, and the Community, Principles of Manage 
■»«l. Public Control of Prieaie Enterprise, and Ki 
in Management. Many articles in professional journals. 



ROBERT TANS’ KN HA I M 

Ph.D., Professor of Personnel Management and Industrial 
Relations, and Research Economist, Institute of Industrial 
Relations; Head, Human Relations Research Group. Busi¬ 
ness and Professions! experience; Consultant to business 
firms on pei sonnet management and management develop¬ 
ment. Member of staff and sometime Coordinator, Western 
Training Laboratory in Human Relations; Co-leader of 
the well-known seminar in “Sensitivity Training;” member 
of staff of leadership training programs for Douglas Air- 
naft Corporation, Esso Standard Oil Company, Pacific 
Finance Company, U.S. Bureau of Old Age and Survivors 
Insurance, State of California, Kaiser Medical Care Enti- 
tiea.and similar organisations. Educated at the University 
of Chicago. Author or co-author of Leadership and Organ 
ization. A Be/iamoral Science Approach (McGraw Hill, 
and articles such as: "Managerial Decision 
' Leadership - A Frame of Reference” "How to 
n Leadership Pattern" “Training Managers for 
Leadership” “Some Basic issues is Human Relation*. and 
"The Management of 
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SECOND SEMESTER 

Having covered the principlea of management 
relating to internal operations, the program turns 
toward broader perspectives and offers the 
executive an opportunity to re-examine and verify 
hia owa practices by comparison with the 
performance of other executives. Competitive 
position. new ’production . new financing, planning for 
growth, economic conditions-all these comprise 
the long term and future objectives to which the 
average executive gives uttu time oecauae of the 
urgency of solving today’s problems. On this basis 
the program builds a broader, integrated perspective 
in line with the increasing demanda for executives 
to take part in financial, political, and cultural 
leadership in the community and the nation. 
Again, meeting one evening a week, courses are 
subdivided into three classes. Managerial 
Economics, Business Policy and The 
Evolving Business Environment. 
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MANAGERIAL ECONOMICS 

Managerial Economic* introduces the use of 
financial controls as over all controls. Topic di»- 
cussions include forecasting financial require¬ 
ments. analyzing profits and wages, translating 
general business fluctuations into usable factors 
for forecasting demand for products and formu¬ 
lating marketing policies, and using general eco¬ 
nomic analysis in making corporate decisions. 
Appropriately timed discussions are also included 
on market research, personal investment plan¬ 
ning. business statistics, quantitative methods, 
and other related subjects. 

Managerial Economics is an exciting new area of 
study which embraces many inter-disciplinary 
concepts and incorporates older subjects in a new 
setting with the result that the range of topics 
discussed includes: 

• financial forecasting 

• forms and sources of financing 

• the financial environment 

• market structures 

• product planning, diversification, and 
acquisitions 

• pricing 

• marketing policies 

• capital budgeting 

• wages, productivity and labor policies 


♦ I 



Kf.U W'kNT"S 

Ph.I)., Professor of Rusinexs Economic* and Finance. 
Rusiness and Profr**ional experience: Economic Consul 
tant to President, American Ranki is Association; consul 
tant to business Arms on economic, financial, and tax 
problems; Associate Editor, the Journal of Finance, Pres¬ 
ident, Western Economic Association; Director, Ameiican 
Finance Association. Educated at the University of Chi¬ 
cago. Author of Theorie* of Financial Policy, T s'... 
Market in Pertpertive, inctaenc* and Effect* of the Corpo 
rafe /amine Tax, Factor* Inffumring Choice of Form* of 
Financing, Programming of fmeifmcnl Portfolio*, The 
Role of Merger* in (iron th of lAtrge Firm*, Mnnngrrint 
F iso nee and Profit Standanl*. 



VK '>P.T;iV 

Ph D., Associate Professor of Rusiness Economics. Rusi 
ness and Professional expel lence: Staff Economist for the 
Council of Economic Advisers to the President of the 
United States; Consultant to the Rureau of Labor Statis- 
ties of the U.S. iiepartment of Labor; Economic Consul¬ 
tant to various Anancial and industrial Arms. Educated at 
the University of California, Rerkeley. Author of Bank 
Legal Reterxe Requirement* (with Neil H 
Jacoby), Adminittratire Organization in Capital Budget 
i ng, PUmninq for Ihcertificatian Through Merger (with 
others). Steel Price* aiut Inflation, Some Cro**-Sec(ton 
in Imeitment Belinpinr, Capital Theory and 
Progreeeire Equilibrium, The Accelerator and the Oier 
Imeetment and l r nder-Con*umptwn 




BUSINESS POLICY CASE STUDY 

la presented in both Homesters 

Rtutueaa Policy aearton* are introduced with 
case analyaia in general management, then pro¬ 
ceed to the functions of management covering 
organisation, staffing, planning, and control. Case 
study methods of numerous varied companies are 
used to illustrate both average and special mans 
grrial techniques 

The cases which are studied have been written by 
Executive Program participants and graduate 
students in the School of Business Administration 
and edited by the Research Division of the Gradu¬ 
ate School of Business Administration and are 
representative of the variety of business prob¬ 
lems which are typical of the southern California 
economy. In some cases the companies are identi¬ 
fied and in others the companies are given ficti¬ 
tious names, but in all instances the problems are 
reahatie and vivid. Participants find themnelves 
placed in a variety of executive roles as they seek 
to solve 

• organisation problems for Gladding. 

McBean and Company 

• staffing executive positions for the 
Mullins Manufacturing Company 

• solving subordinate direction problems 
for Motorola, Inc. 

• planning and controlling situations for the 
Certified Grocers of California 

• general management problems for 
Wakefield Electronics, Inc 

• executive decision gaming problems 


o 




Ph.D., Associate Professor of Business Economic*. Huai 
ness and Professional experience: Commissioner, Eco 
nomic Development Agency, State of California, 1959-60; 
Consultant to United California Bank, Ford Motor Com¬ 
pany, General Motors Corporation, Ixxkheed Aircraft 
Corporation, Pacific Finance Co., Du Pont Corporation, 
and other firms. Manager, Economic Research Depart¬ 
ment, Ford Division, Ford Motor Company; Assistant 
Director of Research, Amos Tuck School of Business, 
Dartmouth College; Economist, U.S. Office of Price Stabi¬ 
lisation; Economist, Department of Labor. Educated at 
Purdue University, Harvard Business School, and the Uni 
versity of Wisconsin. Author of A Century of Banking in 
H iaronaia. and Casebook la Corporation Finance. 


THE EVOLVING BUSINESS 
ENVIRONMENT 

i ho Runinens anrironmem presents 
timely subjects for discussion and offers oppor¬ 
tunities for introduction to emerging parts of 
the business environment which now and in 
the future offer increasing challenges to the man¬ 
ager. Included for discussion are such areas as 
Industrial Relations, the Management of Opera 
tions, the International Business picture, and 
other subjects of current interest. Special dinner 
meetings with national or international business 
and government executives also contribute 
broader up-to-the-minute aspects of the evolving 
business environment. 

Induetriol Relation * concerns itself with manage¬ 
rial policies and procedures; case studies; prob¬ 
lems involving labor unions and industrial 
relation situations; and the settlement of employee 
grievances and labor disputes. 

Work duaieme and Production Management con¬ 
cerns itself with the scientific management move¬ 
ment, on which production management concepts 











•re built. It had ita inception and inoat of ita 
development in manufacturing induatriea. In 
recent yeara, this movement haa apread rapidly 
into non-manufactunng induatriea auch aa bank 
ing, inaurance, hospitals, shipping, trucking, rail 
roads, airlines, mining, civilian and military 
government, and distribution. 

The program in production management is built 
upon the philoaophy that this held ia concerned 
with the design, improvement, and installation of 
integrated ayatema of men, materials, and equip¬ 
ment. The production management program is 
designed to present an organised body of knowl¬ 
edge dealing with principles and decision 
analyaea related to the effective utilisation of the 
factors of production in manufacturing activities 
for both intermittent and continuous systems. 
Typical areaaconsidered are: production organi- 
sationa. schematic and analytical models and 
methoda, facilitiea design and the design of con¬ 
trol systems for production operations. 



Aaaarlats Piofisasr of Industrial Relations and Business 
Hand, Esecutive Programs and Cor fsrenrea, 

ISoS. Business and Profeaaienal eiperienee: Ijsbor Rela 
t*aaa Representative, North American Aviation, Inc , snd 
Card Mol. r Company: Attorney at Law sad member of 
■ California Bar and the Federal Bar; Industrial Rela 
and Management Consultant to business and Indus 
trial firms. Educated at tha University of Chicago. Author 
•f: r*. f*e rsleam e o l •< W'echmea a Csiapeaistma aad /Is 
• la Overseas airfiae Opera I wa. Florida s Fair 
TVaWe Fight, Merh Reslrirlma ia Aatilrusl Legislation, 
ffetmjmg 4chnhn fader (he Fair LaW Nlnadards 4cl. 
Broader Eger le er iae rari-nerrtev isri ea .Vahs 
Marh Pnrlirw ia fadaslry, Industrial Productivity aad 
Late, 4pydirafiane s/ Labor Law la lha Caastractioa 
aad h'eo iae oae ef t ailed .Vialee Miami* Bases, etc 
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JOSKPH 

Ph.D., Professor and Vice Chairman of the Production 
Management Area; President, City of Los Angeles Hoard 
of Harbor Commissioners; Business and Professional 
Eiperienee: Industrial Engineer; Patent Advisor; Ord 
nance Engineer; Management Engineering Consultant to 
business, labor, and government organisations; Member 
of the 8tate, Federal, and American Arbitration Associa¬ 
tion Panel of Arbitrators of labor-management disputes; 
Member of faculty of Northwestern University, 1947- 
1949; American Institute of Industrial Engineers; Acad¬ 
emy of Management; The Institute of Management 
Sciences; Operation Research Society of America; 1968- 
1969, named a U.8. Department of State Fulbright Pro¬ 
fessor. Served as Visiting Profeaaor and Consultant at 
Post Graduate 8choola of Business Administration in 
Palermo and Turin, Italy; Author of monograph on 4a 
E'agiaeertag Analysis of Cargo nassuas-r onfsiserusfion 
and other publications on work simplification, hospital 
administration, data reduction, materials handling aya¬ 
tema, integrated management controls, automation, acien 
tiftc management, and the shipping industry. 




SPECIAL SEMINARS 

The UCLA Graduate School of Business 
Administration is richly endowed with a faculty 
of diverse talents and outstanding academic 
and business reputations. These* men are often 
called upon to lead special seminars in 
areas of specialised business activities. Some 
of these faculty are presented on this page. 



RALPH M BARNES 


Ph.D., Professor of Engineering and Production Manage 
ment. Business and Professional experience: Consulting 
Engineer to American, European, and South American 
Arms; Founded the Iowa Management Course and served 
as its Arst director. Assisted in organizing and developing 
the Industrial Engineering Center of the Armstrong Cork 
Company, and served as its Arst director. Organized and 
conducted engineering and management training pro¬ 
grams in England, Norway, Sweden, Spain, Mexico, Costa 
Rica, Uruguay, and Japan. Former Vice-President, West 
ern Region, American Institute of Industrial Engineers; 
and Vice-President, Society for Advancement of Manage 
ment. Curiently Member, Advisory Committee of Manage 
ment Division of the American Society of Mechanical 
Engineers. Educated at West Virginia University, Univer 
sity of Illinois, and Cornell University. Author of Motion 
and Tim* Study. 4th Ed., Work Sampling. 2nd Ed., 
Mra*ur*mrnt Manual. 4th Ed., Work Mrlhod s Manual. 
and Imtadnsi Eugmrrrmg and 





WILLIAM F. BROWN 

Ph.I).. Vice Chan man of the Marketing Area, and Profea 
aor of Marketing Runneaa and Profeuiona! experience: 
Consultant to business hr mi and retail aaanciatiom on 
marketing problems Educated at UCLA, and at North- 
ireatern University. Author or co-author of The Federal 
Trade fwauMM meed Faint Advert, 

ia tht Strtirt Trade a, Factors It Hurtring Contumer 

Brand Choice. 



LEO GRERLER 

Ph.I), Chairman, Real Katate Reaearch Program and Pro 
feaaor of Real Eatate and Urban Land Economica. Ruai- 
neaa and Professional experience: Senior Staff Member, 
Coancil of Economic Adrmera to the Preaident of the 
United Statea; Staff Member, National Rureau of Eco¬ 
nomic Reaearch; Member of Advisory Hoard, Commiaaion 
oa Money and Credit; Panel Member of the Preaident'a 
Commiaai n on National Goals, Waahington, D.C., Con¬ 
aultant. Federal Home loan Rank Board. Educated at thr 
University of Gieaaen. Germany. Author of Fnropr't 
Cifiea, Capital Formation in Heiidential Real 
Relate (with ntherat, ffiaany I taut t ia Economic Stnhih 
Milan Policn. co-author of Tht Secondary Mortgage Mar¬ 
ie, Performance and Potential, and 
“Criteria for Appraiaing Govarnmental Houaing Pro 
grama** In the fall of toured Europe under a Ford 

Foundation grant in connection with a atudy of “Urban 
Renewal Problema and Policiea in Selected European 
Citiea' 



GEORGE A STEINER 

Ph.I)., Professor of Ruaineaa Adminiat ration; III rector, 
Division of Reaearch; Managing Editor, California Man- 
Iteview. Ruaineaa and Profeaaional experience: 
Senior Economic Advisor, Ixirkheed Aircraft Corporation; 
Director of Policy Development, Office of Defence Mobili¬ 
zation and Defence Production Adminiatration: Offlcer-in- 
Charge, Purchaae Ordera, Supervisor of Shipbuilding, 
N.Y., USN; Director, Reporta and Analyaia, Controller 
Division, War Production Board; aometimea conaultant to 
the following agenciea: National Security Reaourcea 
Board; Department of Commerce; Rureau of the Budget; 
Civil Service Commiaaion; Induatrial College of the Armed 
Forcea; and currently member of the Mobilization Pro¬ 
gram Adviaory Committee. Office of Emergency Planning; 
The RAND Corporation, and other buaineaa firma. Edu¬ 
cated at the Univeraity of Illinoia, Univeraity of Pennsyl¬ 
vania, and Temple University. Author of many hooka and 
articles on national security alfaira and business manage¬ 
ment 













PERSONAL 

IMPROVEMENT 

Executives are sometimes called upon to 
exercise talents which they mav not have or, 
which they may have allowed to deteriorate from 
lack of use. Furthermore, today s executive is 
always searching for ways in which to broaden 
hia outlook and to enrich his personal life. 

In order that he may do this, special series of 
programs are organized. 

Sessions in this area have included clinics under 
Dr. Irwin Keithley on the improvement of 
reading and report writing; latioratories under 
Dr. R. Clay Sprowls on computer equipment 
and computer business games; discussions with 
Dr. Abbott Kaplan on the evoh ing cultural 
environment; and challenges from Dean 
George W. Robbins on “lifelong learning for 
management!' 





KRWIN M KE1THLKY 

Ed.D., Assistant Dean and Associate Professor, School of 
Business Administration. Business and Professional expe¬ 
rience; Consultant in offlre management and business com¬ 
munication to Los Angeles and Mexican government 
agencies and business Arms; past president of the Ameri¬ 
can Business Writing Association; past president of the 
United Business Education Association; one-time member 
of the Executive Board, National Office Management Asso¬ 
ciation, Los Angeles. Educated at Wisconsin (White- 
water) State College, Northwestern University, and 
UCLA. Author of A Manual of Styl* for tht Preparation 
of Papers and Reports, the section "Communications" in 
Tht Office Manaotmtnt Handbook, contributor to the Bui¬ 
lt tin of tht American Business Writing Association, T' t 
Office Executive, The Office, Tht journal of Business Edu¬ 
cation, Americas Butinett Education Journal, and the 
Business Education Forum. 
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The incr* a-inic participation of Anient an business¬ 
men in various t\|H» of international opt rations hat 

presented the ..I for • lisi-ussum of various a*|iert> 

of international liunint As a result. ex|ierts on 
international business operation* are often aske<l to 
present materials to the program participants. Thest 
■ession* ha\e re\ol\ttl aroun<l such topics as th< 
inteinational wmomi. challenges from new nations. 
an<l the opiHirtiinities for international tratle. 

ial tlinner meetings, heltl <>lf campus, feature «lis- 
tinguishetl visitors from other parts of the country 
anil I mm abroad. Kxp* rls are also selecti tl from out 
tainling Itital businessmen, meniln-rs of the faculty 
of the (iratluate St hool of Hiisinrvt Ailministration 
« ho are not participating in the Program, anil fat ulty 
menilrrs of other ilepartmi nts of the I 'mvers tv. I >in 
ner speeches are followeil liy tliscusaion |ieritiils led liy 
the truest s|h aker. Participants also have an op|>oi 
tunitv to meet Kxevutive Program Alumni at thest 
tlinner meetings 
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own t>i”isi \Ni»iNi. t;i i:sr i kii i kkks 
WHO II Wl. AITKAIthli AT SPKCI 
MKKTIXCS 

I »k Romhmi II. Ai.I.kn. I iiio 1»i nf I ’ nited Stall » 0 |h*i at inns 
Mission to In lonesia. 

i si ii H v ail ,C nit mill i. I’m iflr Mutinil Insurance Company 

I >k Viitiii h III iins, 11 11 is tin, \ntioniil Huicau of h.vononiu 
Ki sioiih ih oitncrly Chan man of the Council of Koonumn 

I ik KkncsT IIAI.K. Iirailuatc Sr hi ml of Hun ness anil Public 
itmn, < m ndl t'nivi i «ity. 

lilt K i it ll I >vt i - S« himl of If ■■ tini % . Arizona Si itc rniM'isity. 
Ith II odi 1 .11 I *, Consultant mi Piiltlir Puln \ Itesi aicli, (u in i al 

I >K llllits M (til HKI Til, I will vr in I Ailthoi'. l/ntinn mul 

IlisjtMIN Ckaiivm, Urgent's Lccturei, I 'nivei sity of l alifm 
I.SpnnK I ; I’l >"-nl< lit, Chan man nf thr Ituaiil, 
lir.ih.iin V moan Cm |ui>atnm. New Vtn k Citv 

II ll - T t s n, t onir re* -inan, .. 1 si I list t n I, Stall* nf Cal 

I I A (111 \ N|i. * ii’iiei al M iic tire i. Hughes Aircraft It mi pan . 

I ik \t;ll. II J nunc lican, lii ailuate Srhool of Hu si in ss 

stratum, Cnn-rsit v nf C.ililm nia, I,"-. A ngcli - 

l>K Will tin I kink I IHHV . Professor of Chemist i y, I'nivei-sity 
f ('alifui nia, l.os Ang« I. - 

II tlimji C \|i i i.i u.a n . I’le.i li nt, (Mil Colony Paint and Chi n 

f iki p Mil 11 K. West Coast Alanairer of the IVnll Strtt t Jmir- 
n I. also former President of the I .os Angeles Chamtier of 

Mi HI'lll. I'niversilv ci* I'al forma. 

I.«« An(fi |i 

I’ii i El, Ki ifent of the I’iiht' i i > of i a 1 1 f irnia: 
I'resnlint, I’auley Pitioli util, Inc. 

I i"K i SiTtAKl. Si hary Pi idm tion.. Inc 

I>n. Cun s. v Stikk. Vue Piesnlent and <>etit ral Munagii, 
Al •lints Inli rn ■'mnal I h vision, North Ann man Aviation, 

lire 

J»;sse W T tri, Chaun.an a* the Rond of llm.-tois, Hank of 
Amerit a N. T £ S. A 

K K Tkkii rilt v, .Ir , I **-rut no- Vice P-esidi nt, Ka.st i Indu- 
tnn, Inc. 

Cel.. I l slitl.l K I'kwii k. t> H.K.. M i .. Mai up mei t Consult¬ 
ant. I.endon, Kngland. 

J tMi:s Wi.RTin . Vne l'i I'snli nt, I’uhlir Relation*. Seats Itm 
huck £ < oinpany. 
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SKLWTION OF lAKTKII'ANTS 

Kvrry rITnrt i* made to *«Wxt participant* from expcriencoil 
and hisrt < r level management personnel. Among fac¬ 
tor* conanlensl ar» thr applicant*' proven ability in liunnc**, 
possible contribution* to the group. demonstrated <>|>en-minded 
nru. and rapantv to profit ttv thin program. 

Ordinarily.applicant* arecxias-tnl to hax■■ had full-t inn- re*|n>n- 
nitile management experience over at leant five yearn. Inasmuch 
mm emphasis la placed upon proven tiunmenn alnlity, there are no 
requirement* an to formal education. However, educational 
background* are examined an a |>art of the total record of each 
appluant The minimum age for participation in thirtv yearn 

The program la designed for both line managern and staff *|n - 
rialiata. Participant* are selected from large, medium, and small 
rompaniea, from various type* of Ituninenaes. and from various 
tairkgroundn sale*, finance, production, research, engineering, 
and other flekta in order to gam a cron* nation of experience 
and responsibilities 

(lasses are limited in sue for optimum exchange of experiences 
and viewpoints. Notices of acceptance are communicated within 
a month after the ileadline date given on the application 

The first groups have hail the following characteristics: averagi 
age i:. age range. to .>»; approximately ,io |>ereent are either 
■ idents. Kxecutive Vice-Presidents, or (Jem ral Managers of 
their firms; the larger firm* typically send headsof maior func¬ 
tions such as Sales, Kinanc*. and Manufacturing who are being 
griHim«d for policv level management. Typically the candidate 
is one of the three top officers in his company or division. 



TI T ITION 

The tuition i tic In ilc n dinner* on class night*. all 
Iwtiiks. reprints, and similar mat) rials, all meals and 
lodging during the Arrowhead Conferences that pre¬ 
cede e n h semester 

In mini cases, films nominate the candidates and pay 
the full tuition In other cases, firms pay all or part 
of the tuition costs under established tuition letund 
plan* Contact the Kxecutivc program Office for 
details 


KKyl'IKKMKNTS ANI> CKUTIKICATK 
AWARDS 

Work ri-c|Uirenients outside reading, preparation ot 
rases, and re|M>rt writiiiK are required It is remit 
nized that the partu ipants' management workload 
demand* full attention, however, their background* 
make rapid learning |>o**ilde ami a systematic study 
program assures significant, usahle knowledge 

TIIK KXK(TTIVK PROGRAM 
CKRTIKK’ATK AWARD 

is given for suciessful completion Candidates are 
considered highly res|N>nsilile persons of proven abil¬ 
ity ami initiative Therefore, formal examinations 
and grades are not used. Normally, attendance at 
three-fourth* or more of the meetings will be a pre¬ 
requisite for the award. 



SELECTION OF PARTICIPANTS 








Man ■. >r aMa li to. A. M CimDm 

IM Maaciadan 2nd AtiaclMlan frt iK ant 

19949* IMMI 


The many hundr«*d graduates of the Executive Pro¬ 
gram have formed the Executive Program Associu- 
tion. Its mcinlterx continue post-graduate study of 
advanced management theory and practice 

The Association annually sponsors a three-day 
seminar at Lake Arrowhead, a Spring conference; 
r Back-to-Campus Day meeting, anil several invita¬ 
tional dinner-lecture meetings during the year. All 
are well attended hy business leaders and faculty 
members of the Graduate School of Business 
Administration. 



Vplnty f Morin 
5th Allocution Prmd«nt 
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The Association finances an annual scholarship for 
a promising student in the Graduate School of 
Business Administration and in other ways sup¬ 
ports research and educational activities of the 
(Iraduate School of Business Administration. 

In all oftheir activities, members of the Association 
maintain dost* ties with both the business com¬ 
munity and the academic world of the campus. 
Thus they help strengthen these intellectual Ixmds 
to mutual benefit. 



Konnoth A Johnion 

4th Allocation Pr—idmt 
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OTHER SPECIAL PROGRAMS 
FOR EXECUTIVES 

Each year the UCLA Executive Program offer?, a numljcr of 
special educational program* designed to meet executive needs 
which are not served by the regular one-year program. These 
offerings vary in length and content and are designed to provide 
in capsule form elements of executive education for special pur¬ 
poses. The range of subjects is broad and the teaching staffs are 
selected from both the University and the business world. Annu¬ 
ally over one thouaand executives attend these programs. 

Meetings range from two-week intensive live-in programs 
designed to meet the executive development needs of a particu¬ 
lar industry to one-day programs centering on a single problem. 
They are planned jointly by the University and the particular 
business or industry group which has asked for the meeting. In 
many instances the University initiates a program in which 
executives would be interested. For example, the University 
developed a one-day business forecasting seminar which is held 
at the beginning of each year and is attended by hundreds of 
southern California executivea. All the special programs are 
held on the campus, at other facilities provided by the partici¬ 
pating Arms, or at local hotels with ample meeting facilities. 

The special educational programs must be designed to assist in 
the development of top-level executive talent. In many cases 
th programs stimulated sufficient interest in executive edu¬ 
cation to result in participating companies applying for admis¬ 
sion to the regular Executive Program. Since each program is 
specially tailored to meet a particular need, inquiries are invited 
concerning special programs for business groups, trade, profes¬ 
sional association, or corporation 
















SOME FIRMS 
REPRESENTED 
IN THE PROGRAM 


An IhnU Riakaf Company, lac 
Aarojat Gaaaral Corporatwa 
Aeroautroa*. a Division of the Ford 
Motor < oaapaajr 
Aarmfiip t orpo ration 
A at a a Maintenance Company 
A i Rinse irk Manufacturing Company 
(Dtvialoa of Garrett Corporatioa I 
A. J. Glaaaaar Compaay, Inc 
Alort Supply Company 
Aaaertsaa Brahe Shorn Compaay 
(Rayamad Atrhlay IMviaion) 


Aataneaa Hardware Mutual 
I amraare Compaay 
Aaaariaaa Pipe a ad Coaatructioo 
Compaay 

Anchor Hocking Glam Corporatioa 
Aageiaa Metal Trial Company 
Appliod Itsaiareh La bn, Iar 
Armstrong Cork Company 
Arrowhead A Puritae Waters, 1 
Aamrad Soad A Mortgage Compaay 
Astro-Science Corporation 
A tom ira International 4 lAviamn of 
North America a Aviation, lac.) 
Avaat Corporation 
Avon Products, Iar 
A atomohile Cl ah of Southern 
California 

Aatoaetm (Ihvianm of North 
A mar iron Aviation, lac.) 

Baker Oil Tools, lac 
L. G. Balfour Company 
Bank of Aomrica 
Bachtal Corporation 
Bevkamo I a at ruaaeati, lac 
Bell Brand Foods, Ltd 
Bsll A Howell Be search Center 
Bend is Corporation 
Baadix-Pacifle (lb vision of 
Bandit Corporation) 

BeaeArial Standard Life 
Inaursnce Company 


Bevarly Hills National Bank A 
Truat Company 
Bishop-Howlett, Inc. 

Harold Babbitt, CPA 
Bone Engineering Corporation 
Borg-Warner Corporation 
Bourns, Inc 

Bradley Paint Company 
Robert H. Braun Company 
Bndgeford Parking Company 
Brunawig Iirug Company 
Bryon-Jackaon 4 Division of 
Borg-Warner Corporatioa) 

Cal I>ak Company 
United (California Bank 
California Institute of Technology 
California Investors 
California Rotogravure Company 
Cannon Electric Company 
Caraon Roberta, Inc 
( oatury Engineers, Inc 
CertiSed Grocers of California 
Cltisens National Bank 
Coaat Book Cover Company 
Coleoma Engineering Company, lac 
Collina Radio Company 
Columbia Broadcasting Company 
Cam-Air Products (Divisionof 
Safety Rasor Products 'Corporation) 
Consolidated Electrodynamics 
Corporation 

Coasolidatod Systems Corporation 
Coat mental-Emaco Company 
Coavair-Astronautics 
Convai r- Palmdale 
Coavair- Pomona 
Convair-San Diego 

I Divisions of General Dynamics 
Corporation) 

Corwin-Hsll Distributing Company 
Craig Corporation 
Cutler-Hammer, Inc 
l*ntex Corporation 
Dayatrom Pacific Corporation 
Disneyland, Inc. 

Don Lee Broadcasting 




I 


f 



Itouglas Aircraft Company, Inc 
I’reiser Industries, Inc. 

Ducommun Metali A Supply Company 
Dunn-Edwards Corporation 
Dynametrir, Inc 

Eldon Fiberglass Manufacturing Co. 
Eldon Manufacturing Company 
Electric Motor Engineering 
Elertrofllm, Inc. 

Electro-Optical Systems, Inc 
Elsctroaolids Corporation 
Emsco Manufacturing Company 
Endevco Corporation 
Ernest Paper Company 
Everest A Jennings, Inc. 

Eversharp, Inc. 

ABC Fairco, Inc 
Farr Company 
Farrar, Griffin A Associates 
Fellows A Associates, Inc 
Fenske, Fedrirk A Miller. Inc 
First Thrift of Los Angeles 
Fluor Corporation, Ltd. 

Flying Tiger Line, Inc. 

Foods Company Msrkets 
Fradelis Frosen Foods 
Garrett Corporation 
General Telephone Company 
of California 
Geniaro, Inc. 

Genistron, Inc. 

Giannini Controls Corporation 
Gibraltar Savings A Loan Association 
Glendale Federal Savings A 
Loan Association 
Gladding, McRean A Company 
Good Humor Company of California 
Grayson Associates, Inc. 

Griffith Company 
Hadro Engineering 
Hales, Inc 

Hallamore Electronics Company 
Halliburton Oil Well Cementing 
Company 

Hancock Oil Company 
Hardman Tool A Engineering 
Company 


Herco Foundry 
Hill, Richards A Company 
Hoffman Electronics Corporation 
Hollywood-Maxwell Company 
Hollywood Plastics, Inc. 

Honeycomb Structures Company 
Houston-Fearless Corporation 
Hughes Aircraft Company 
Hunt Foods A Industries, Inc. 

Hycon Manufacturing Company 
IMC Magnetics Corporation 
IMM Industries, Inc. 

Industrial Products I Division of 
ITT Corporation) 

I nos Company 

International Rectifier Corporation 
Interstate Bakeries Corporation 
Jameson Lumber Company 
Jenaen Industries 
Johna-Manville Sales Corporation 
Johnston Pump Company 
Charles L. Jones A Company 
G. E. KsdsneA Sons 
Kaiaer Foundation Hospital 
Kearfott Company, Inc 
Kelly Pipe Company 
John B. Kilroy Company 
Kermin Frosen Food Sales Company 
Kimberly-Clark Corporation 
King Cole Markets. Inc. 

Knoll Associates 
KTTV, Inc 
Kwikaet Locks, Inc. 

L. A. Paper Box Company 
Lane-Wells Company 
Lawry’s Foods, Inc. 

I.*ach Corporation 
Leanse Auto Supply, Inc. 

Ledeen, Inc. 

Lewis A Kaufman Electronics 
Corporation 

Librascope (Division of Genersl 
Precision, Inc.) 

Lidro Corporation 
Litton Industries 








Larkkeed Aircraft Corporation 
Larkhaed Rrown Aasoriatea 
Larkkaad-Califernia Company 
(Dtetatoa of Lockheed Aircraft 
Corporation I 

Lmfm Aircraft Company 
Lea Anuria City Department of 
Water A Power 

Loa Anfrlu Harkor Grain Terminal 
Laa A Mr*tea Nat Hoaar 
Loa A no* tea Period Para it are 
Maaufartumnr Company 
Laa Angelas Timer 
Magna PreAorta, lac 
Tka Manprardt Corporation 
Marray B Marak Company 
Marakall A Btaveaa, 

Mast* Tile Corporatma 
Mattel, lac 

Maa Factor A Compaay 
MeCuUork Corporatma 
McCullough Tool Compaay 
Va • ’ »r irpo o 
Maoda Compaay 
Merrill 1 track. Pierce, Paaner 
A Imitk 

M • Brothers, lac. (Edgeusar 
Farraa) 

Mlcradnt, lac. 

Mlcroaoaad, lac 
Mi lea California Company 
Mill PaJtaking Corporation 
William Miller laatruawnta, Inc 

M h a m 

Mtaaeapolio Hoaeywell Regulator 
Company 

Mianan ta Rukker A Gaakct Company 

Mirva-Coto Company, Inc 

Mirror Neva 

Moktl Oil C o mpany 

Monogram Prirtaio* ladaetnee 

M oa j a r r y Oil Company 

Merley Cnnetractmo Company 

Morria P Kirk A Bon 

Mat* rata. lac 

MywreCaaol rartiea Compaay 




National Caak Regiatcr Company 
National MiaaileA Electronic! 

National Storage Company 
National Supply Company 
Norair (Diviaionof Northrop 
Corporation) 

Nortronica (Dieiaionof Northrop 
Corporation) 

Norma Reatauranta 
Nortk American Aviation, Inc 
Northrop Corporation 
Nutrilite Praducta. Inc 
Operationa Reeearch, Inc. 

Ornweat Baking Company 
Overly Manufacturing Company 
Owena-llllnoia Glam Company 
Pabat Brewing Company 
PanAr Automation Praducta, Inc. 
Pariftc Hawaiian Praducta Company 
Paciftr Mercury Teleeiaion Corporation 
PariA t Miaaile Range 
PaciAr Semiconductora, Inc 
Pacific Telephone A Telegraph 
Company 

Pacific Tile A Porcelain Company 

Packard Bell Computer Corporation 

Parkard Bell Electronic! Corporation 

Packard Bell Salea Corporation 

Parker Aircraft Company 

Ralph M. PareonaCompany 

Ralpka Grocery 

Pauley Petrol earn, Inc 

Penaick A Gordon, Inc 

Pfaudler Salea Company 

Platt Muaic Corporation 

J. A. Pomeroy A Company, Inc 

Pomona Tile Manufacturing Company 

H. K. Porter Company, Inc 

Praeo, Inc 

Pride Product* Company 
Pares Corporation, Ltd 
Quaker Oata Company 
Quantatron, Inc 
Radio Corporation of America 
Ram Ckemteala, Inc 
The RAND Corporation 
Randall Salea Company 



Regent Jack Manufacturing Company 
Reliance Steel A Aluminum ('ompgpy 
Rent-A-Lift Syitema, Incorporated 
(Subaidiary of R. H. Braun n 
Company) 

Revel), Inc. 

Reynold! Aluminum Copipany 
Reynoldi Induatriea, Inc 
Rich Steel Company 
Rhrem Manufacturing Company 
The Roberta Company 
Robert-Shaw-Fulton Control* 
Company 

Rnrketdyne (Diviaion of North 
American Aviation, Infc.r-^nC..,. 

Roaecrans Textiles --—-— 

Roiaman Mill A Lumber Company 
Royal Induatriea, Inc. 

Royal Jet (Diviaionof Royal 
Induatriea, Inc.) 

Santa Monica Rank 
Seara, Roebuck A Company 
Security Firat National Rank 
Seiwyn- Pacific 
Srrvomerhaniams, Inc 
Servonic Instrument! 

W. S. Shamban A Company 
Solidtronica (Diviaionof 
Electroanlids Corporation) 

Solrac, Inc. 

Southern California Ediaon Company 
Space Technology I Jiboratoriea, Inc. 
Sparkletta Drinking Water 
Corporation 

Standard Rranda Paint Company, Inc. 
Standard Oil Company 
Statham Inatrumenta, Inc. 

Sterling Electric Motora, Inc. 

Stillman Rubber Company 
Stoner-Mudge Pacific Corporation 
"Slrolee" of California, Inc. 
Sunland-Tujunga Telephone Company 
Swedlow, Inc. 

System licvelopment Corporation 
Tasker Instruments Corporation 
Technical Product! Company 
Technicolor Corporation 



Telcaplogl iph Corporation 
i <ka . ting Corporation 
Magnetics, Inc. 

Terminal Refrigerating Company 
Thompsoif Glass A Paint Company 
Thompson Ramo-Wooldridge, Inc. 
Times-Mirror Company 
Title Insurance A Trust Company 
Tom Sawyer Foods, Inc. 

Topp Industries, Inc. 

Tri-State Distributing Company 
TRW Computers (Division of 

Thompson Ramo-Wooldridge, Inc.) 
United Geophysical Corporation 
UCLA 

U.S. Rorax and Chemical 
United States Air Forre 
United States Army Signal 
Supply Agency 

United States Naval Air Station 
United States Naval School 
United States Science Corporation 
Universal Surgiral Supply, Inc. 
Vap-Air Heating Corporation 
Vard (Diviaion of Royal 
Industries, Inc.) 

Vertical Klinds Corporation of 
America 

Veterans Administration 
Vickers, Inc. 

Viking Industries, Inc. 

Weber Aircraft 

Henry R. Weber A Associates 

Welex, Inc. 

Western Gear Corporation 
Western Lithograph Company 
Weatinghouse Electric Corporation 
Weston Hydraulics, Ltd. 

Whittaker Controls (Division of 
Telecomputing Corporation) 

Wolf Brand Products 
Woodspe dailies Inc. 

Yale A Towne ManufarturingCompany 
Young Executives, Inc. 

XLNT Spanish Food Company 



PARTICIPATING FIRMS 


















GRADUATE SCHOOL OF 
BUSINESS ADMINISTRATION 
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(JKORtiK W RORRINS 

MBA, Pnfssscr >f Marketing, Am» 
'-.it* I tin, G: adwate School of Buainr*' 
Adminis! atton, and '"Kainrian of the 
I Vj*aitm»rt )f Busin, -• Administration 

tml Pt.few.ir.al .■ ipr- 
Con ••lit ant to buaineaa fmna in the 
United Slate* and Austria; ( annuitant 
t- Eat -j—an Productivity Agency and 
t-' the F'iJ Fnindatton (India, I9!.*»; 
Chile, I * AI • . National Educational 
Ade:,«>*> Coiin.'ll, Am* lean C>ll**» of 

. * •* , end American Inati 

tote >f Property arid Caaualty Under 
witter?, fe airily I * .-ctrr if Ra-eearch, 
The Farrar Company, Los Angelea; 
eenrltw Lecturer, University of Ore 
r~. Un ivrr* it* of W lamnn, Inatituto 
?■»«• t'r*vr r ,?itari i per lo Studio del 
f 1 Tpmtaaoa!-'•«* Alien-dale, Italy, L niv*r 
«ity of Graa, Auet ia Educated at 
UCI.A and Harva l Unive.mtj'. Co¬ 
author and Editor ->f fee A age/** 
Prri^ri' w a Mnt’rr Pfci» and eontribu 
lur I" Ik* /•?■?*! »f Market in? Ar 
mating ke firm, J • a r a a i ? ’ 
Tratff *.iili 4*e*r»i(w», Aanafa af t’ 

4 mrf.Mt t -id.-v j*f Polittral aad 
Siri.il "<■«»-. Opera re. Italy, and The 

Unit'd Kingdom 
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DIRECTORSHIP 



FRED E CASE 

D.R.A., Head of Executive Program* 
and Conferen-ea, Aamriatr Profeaaor of 
Real Eatatr and Urhan I-and Economic*. 
Director, UCLA Real Eatate Rear arch 
Program (1961-1960). Commiaaioner, 
Building and Safety. City of Loa Ange- 
lea. Buaineaa and Profraaional experi¬ 
ence: MAI ( Member, American Inatitute 
of Real Eatate Appraiaera). Qualified 
for expert witneaa in land and property 
valuation. Conaultant (to to Cali¬ 

fornia Real Eatate Aaaoriation and the 
California Saving* and l/ian league 
Planning, location and land uie and val 
uation analyat for buaineaa and govern 
ment. Educated at Indiana Univeraity. 
1961 George Schmutx Memorial Award 
for diatinguiahed manuarript in appraia- 
ing. Author of: Real Relate, A Modern 
Approach. Lem Angela a Real Retate 
I ai raiment Experience of California 
Real Rotate Practice, Unit Vmr Plan 
aiap la Ike San R rrnando Valley, Real 
Relate 



BELLE M SHAWHART 

B.S., Adminiatrative Aaaiatant, Execu¬ 
tive Programs and Conferencea. Buai¬ 
neaa and Profeaaional experience: 
Teacher in Oklahoma School Syatem; 
U.S. Engineera, Legal Department, 
Demaon, Texaa; Eighth Service Com¬ 
mand, Dallaa, Texaa; Adminiatrative 
Aaaiatant to Dean Neil H. Jacoby, School 
of Ruaineaa, UCLA ; aince 1955 in prea- 
ent poaition with Executive Program. 
Educated at Southeaatern State College, 
Durant, Oklahoma, and UCLA 










THE PROGRAM: A SUMMARY 


sSEsi-' si 


SPECIFIC OBJECTIVES OF THE 
UCLA EXECUTIVE PROGRAM: 

1. Dmlipi a greater undemanding of the principle* 
aad amranmnl of the managerial Job 
1 Promo ten free interchange bet we* a executivea of 
■ ' ’ reeardin* concept* and experiencaa 

t Braadena aach executive a »iaw of the managerial 
prareai and the inter reUtioaahlp of managerial prob- 

4. Pronden hnow ledge and undemanding of the aca- 
aaaaic, aarial. paliticai, technical, and cnHaral forcaa 
which iaflaeace an entarpria* aad ita management 
ft. Eahaacaa aa executive a ability ta arqair# and apply 
eatatiag and new knowledge to the probleaia af the 
bamaeaa aateepriae 

BENEFITS TO THE INDIVIDUAL 
EXECUTIVE 

1 Achieves greater effactieeaaaa ia fiaaacial aad 
aceaaatiag aaalyaw. data handling and lataepeetatlaa. 

aad aaaaauK anderataadiag 
t D* i rtapi lac ran aad paraaaal ah I lb ia laadrrahlp. aaa 
dHjvity la hamaa rabMsae. aad peactmal 


9. Fixea firmly hia underatanding af the baaic and 
advanced managerial poiiciea aad p raced urea 
4. Acqairaa a capacity for explaining and defending hia 
bualneaa dauaiena in Interchangea with other ntana 
gera drawn from a variety of Irma and induatriea 
irA^.irs ssrs- rxpidiy t)!*-bro«A*r_»*eeutiv» view 
point reqaired for top aianagement reapoaaibilitiea 

BENEFITS TO THE FIRM: 

1. Integration of on-the-job experience with fundamen 
tab of managerial theory and practice loading to 
immediate improvement ia performance 
1 The praia at ion of informational exchange between a 
Irma own ex pent I van and thaae of other ftrma ia the 
aam* iadaatry aftaa landing to effective eohitioaa of 
apparently inaoluUe managerial probbma 
ft. The opportunity lo have the latca* managerial can 
capta aad agperienaea applied lo the Irm a prabbma 
4 Acceleration af the ftrm a development of execatlv* 



PROGRAM APPLICATION FORMS 

Additional forma can be eMmnod from 
Iwc i mw rroaram 
O0A 29*1 

UnlweraJty of CoMemle 
l an Angolan 24. California 


PHONES: 

ftftadanow z-aiot or Often 
(272 MU or 47ft *711 
Him S apamaoii IK2) 


i 90971 


NOTE TO APPLICANTS: 




A Balldiag a r a a er va of eaocative tabnt which grown ia 
kaawledf* aad capability aa the company grama, than 
helping ta inhi the ahaetaga peobbm a i qeailflod 


oa ic why ho 


by IflO 
















WESTERN UNION tfi* 

r* SENDING BLANK # * 


lnt'l. Brotherhood of Teamsters 



ih MDV 


Mr. Ed[ Pauley 
Pauley Oil Company 
10000 Wilshire Boulevard 
Los Angeles. California 


Due to recent infection in my inner ear, Doctors prohibit air 
travel for the present time. It is therefore necessary for me 
to cancel UCLA speaking engagement at Lake Arrowhead. 
Thanks for your kind offer to be present to introduce me. 

1 have asked for a rain check for some future date. 


H. J. Gibbons 


HJG/mc 
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WESTERN UNION 
TELEX SERVICE 


WESTERN UNION 
TELEX SERVICE 


WESTERN UNION 
TELEX SERVICE 
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UNION 40* 


.1ENOING BLANK 


_MDV_ •*••• lnt'I. Brotherhood of Teamsters 


Mr. Roswell, Vice-President 
Weber Showcase 
5700 Avalon Boulevard 
Los Angeles, Califorcie 

Re your telephone call to my office of yesterday, I have no 
record of an appearance scheduled before Weber Showcase. 
Kindly advise particulars of this appearance. 


H. J. Gibbons 
Vice-President 
Teamsters Union 


PLEASE TYPE OR WRITE PLAINLY WITHIN BORDER-DO NOT FOLD 
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DO NOT PHONE 


MR. ROaWELL, VICE-PREal DENT 
WEBER bHOyCAaE 
' 7 T0 AV*LON BOULEVARD 
LOa ANGELES, CALIFORNIA 


RE YOUR TELEPHONE CALL TO HY OFFICE OF YESTERDAY, I HAVE NO 
RECORD OF AN APPEARANCE SCHEDULED BEFORE WEBER SHOWCASE. KINDLY 
ADVIaE PARTICULARo OF THIS APPEARANCE. 

H. J. GlBBONa 
VI CE-PREa I DENT 
TE*"iaTERa UNION 


WU TELTEX LaA 


IBOFTDC WaH 




■” warn®. 

<a*C«St 4 riXTUMC CO.INC 

September 22, 1964 


Mr. Harold Gibbons, Vies President 
Teamatera Union 
25 Louisiana Avsnus, H.W. 
Washington, D. C. 


Dsar Mr. Gibbons: 

Membera of the UCLA Executive Program Aaaociation, Inc., ars pleassd 
that you havs accsptsd thsir invitation to apsak during ths Eighth 
Annual Management Conference, October 22, 23, 24, 1964, at the 
University's Lake Arrowhead Conference Center. We invite you to 
stay for all or any part of the program that may be of special 
intereat to you. 

A complete achedule of the program will be forwarded to you as soon 
aa it has been printed. 

The group you will be addressing are business executives who are 
graduates of an Executive Program conducted by the Graduate School 
of Buaineas Admlnlatration at UCLA, which trains executives in the 
art of management. Theae men are leaders in Southern California 
induatry. The Aaaociation'a motto is, "Lifelong Learning for 
Management". I am sending you, under separate cover, the brochure 
which deacrlbes the Executive Program in detail. 

There are a few polnta we would like to consider to finalize our 
arrangementa with you. 

1. Will you have notes you want reproduced for distribution? 

If ao, we need your copy at least two weeks before the 
conference. 

2. Will you need any visual aids? 

3. We will provide accomodations at the Conference, a brochure 
la encloaed which describes it and gives directions for 
getting there. Do two have any special accommodation 
requirements? 

4. We will furnish transportation, if you require it. Let 
ua know what your achedule will be. 

I would appreciate having your commenta as soon as possible. I am 
including a stamped, addreased envelope for your convenience. 

Sincerely, 

n 


Gilbert F. Roswell 

Assistant Program Chairman 

Eighth Annual Management Conference 
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Inspirational 
Getting -|- AAA . 
. for -LJearning 






The University of California Conference C enter provnlei a 
beautiful and secluded letting for many University Extent ion 
program*: conference*, teminar*. profcitional meeting*, 
study group* In addition, it it made available for educational 
meet mg* and conference* of governmental organization* 
li mu wi • ma m lodge and twelve unrounding cottage*, 
which accommodate 120 guetlt 

The C'oafcrence Center, a gift to the Univertiiy from the 
Lot Angclct Turf C lub. it operated on a completely 
self-supporting bau* hy University Exlenuon. No stale funds 
are allocated for Ms maintenance 

The C enter is located on the shore of Like Arrowhead in the 
mile-high San Bernardino Mountain*. The relative seclusion of 
the Conference Center gives participanti in ila programs 
an opportunity to study, live and dine together away from 
normal business and social distractions Participant* are able 
to concentrate their attention on the subject matter of 
the conference in an atmosphere conducive to reflection, 
new ideas and a more profound learning experience 

Testimony to the success of the residenlinl 
conferences is demonstrated hy the large number of individuals 
and groups who have returned to the C enter for additional 
educational programs 

Certain conferences — whether they deal with business, 
education, liberal arts, community problems, medical or 
scicntilk subject matter — have been pan icularly 
successful at Arrowhead. 1 hese conferences have had 
one or more of the following characteristics: 

▲ Intensive learning achieved in a short ipace of time 

▲ Full, unrestrained participation in small group discussion 
as well aa attendance at formal lecture 

▲ Interchange of knowledge and experience among expert* 
in a particular Held 

▲Opportunity to take a "fresh** look at new problems in the 
stimulating environment of the Center 


f mi remit y of California 
Conference ( enter Lake Arrowhead 




r 






Ben* fen sessions. 


ne lo lurmer siua 


fust eniovtng the mountain scene 


The introductory session mav Mart with a 
lecture, panel discussion or vemtnar 
Small group dncussiom are held m the kwafct. the 
hvmg looms ol the larpei cottages, or outdoors 
Newcomers arc pleated to dncovei that several features 
contribute to deeper enjoyment of teaming. Relatmm 
between teaching staff and participants tend lo be casual 
and encourage participation and dncussion 
All participants have a common interest m the subject 
of the eonfeienoe C'onvennonal burners lo commumca 
tna soon disappear. bringing free interchange of expen 
cnee and aemoiH 


r* 


.,. For rec reation. b\ das. there s the 
mimmmg pool, putting green, tennis, marked 
m<hxu<wm trails, the lake 


Conferences at the Center arc usually set up through a Uai 
versus Extension Conference Coordinator. Generally, the 
planning includes identifying the specific educational needs 
of the group which leads to deciding on the nature and con¬ 
tent of the program. Then, the faculty may be drawn from 
the University, other educational institutions, the participatmg 
organizations and perhaps nationally-known experts ia 
fields related to the conference These develop the detailed 
plan with University Extension and any participating groups 
publicizing the conference 


A rrow head Conference Center fosters a learning 
atmosphere of participation, interchange of 
experiences and ideas in an tntormat setting 


Sessions. 


es mav begin with comotnea sessions as shot*n 
then proceed to small 


Itrhi.rntion You will enjov your leisure at 
Arrowhead In its friendly atmosphere you easily become 
acquainted with the others in your conference group 

A heated swimming pool is open between June 1 and Sep 
temher 30. or later Carefully planned hiking trails invite you 
to enjov the beautiful wooded area surrounding the Center 
Shutflehoard. horseshoe pits, ping-pong, a spacious lawn for 
informal sports, as well as tennis courts and putting green 
are available on the grounds 

Nearhv are facilities for horseback riding, golf, fishing, boat 
ing and water-skiing During winter months, ice-skating, ski¬ 
ing and tobogganing are within a few miles of the Center 

If you wish to catch up on some reading, a unique self-service 
lending library offers a choice of paperback hooks 

A Hi-Fi system in the lobby provides a wide selection of 
classical and popular music. 

I.akc Arrowhead Milage. 4C4 miles from the Center, is com 
plctc with theater, market, drug store, post office, bank, 
laundry, hcautv and sportswear shops Churches of major 
denominations are represented A modern hospital is one mile 
from the Conference Center 


Discussion 


Away from the distractions of business or everyday home respon¬ 
sibilities. away from crowded campuses and formal classrooms, 
participants experience a learning process that has greater impact and 
depth. Subject matter becomes more alive and exciting Opportunity 
is usually allowed for reflection. discussion or further study 
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. 


■ 









I 



Srsxions 


f Conferences may begin n un combined sessions as shown 
| below , then proceed to small workshop groups 


The introductory w\mod may Mart with a 


Arrowhead Conference Center fosters a learning 
atmosphere of participation, interchange of 

es and ideas in an informal setting. 



lecture, panel discussion or >emmar 
Small group dtKuuioin are held in the loungev the 
living room* of the larger cottage*, or outdoor* 
Newcomer* are pleased to discover thal several feature* 
contribute to deeper enjoyment of learning. Relation* 
between teaching Halt and participant* tend to be casual 
and encourage participation and discussion 
All participant* have a common tmeiest hi the subject 
of the conference C ou v cau onaf harrier* to eommumca 
non soon disappear, bring i ng free interchange of expert 



Away from the distractions of business or everyday home respon¬ 
sibilities. away from crowded campuses and formal classrooms, 
participant* experience a learning process that has greater impact and 
depth Subject matter become*, more alive and exciting. Opportunity 
is usually allowed for reflection, discussion or further study 
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bring social recreation: lards, lain or impromptu entertainment 


t 








w Between sessions, pleasant 
are conducts e to further study, 

or tust entostne the mountain scene. 


... For recreation, by day. there i r he 
swimming pool, putting green, tenms. marked 

h midland trails, the lake 


/{r/a.raf ion You will enjoy your leisure at 
Arrowhead. In it* friendly atmosphere you cavils become 
acquainted with the others in your conference group 

A heated swimming pool i* open between June I and Sep 
tember 30. or later. Carefully planned hiking trail* invite you 
to enjoy the beautiful wooded area surrounding the Center 
Shufflehoard. horseshoe pit*, ping-pong, a spacious lawn for 
informal sport*, a* well as tennis court* and putting green 
are available on the grounds 

Nearby are facilities for horseback riding, golf, fishing, boat 
ing and water-skiing During winter months, ice-skating, ski 
ing and tobogganing are within a few miles of the Center 

If you wish to catch up on some reading, a unique *elf-service 
lending library offer* a choice of paperback hook* 

A Hi-Fi »y»lem in the lobbs provide* a wide selection of 
classical and popular music 

Lake Arrowhead Village.4'^ miles from the Center, ts com¬ 
plete with theater, market, drug store, post office, bank. 
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laundry, beauty and sportswear shops Churches of major 
denominations are represented A modern hospital is one mile 
from the Conference Center 

Conferences at the Center are usually set up through a Uni 
versify Extension Conference Coordinator. Cjcnerallv. the 
planning includes identifying the specific educational needs 
of the jnwr which leads to deciding on the natuie and con¬ 
tent of the program Then, the faculty may be drawn from 
the University, other educational institutions, the participating 
organizations and perhaps nationally-known experts a the 
fields related to the conference These develop the detailed 
plan with University Extension and any participating groups 
publicizing the conference 
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main lodge, below, is surrounded by cottages act ommodatine 120 people 


The Center it located 85 mile* ettl of Lot Angeles. 27 
miles from San Bernardino, the nearest bat. train and 
helicopter terminal 

Caa: Excellent all-year highways are shown on the map 
and in the picture route. The drive takes an average of 
2V4 hours from Los Angeles with freeway driving most 
of the way. During the winter months I lute December 
March) visitors should check with the California High 
way Department or local auto club regarding road con 
ditions Chains are rarely necessarv 

Bus: Los Angeles Metropolitan Transit Authority busses 
go regularly to San Bernardino Roesch Lines operates 
busses from San Bernardino to Lake Arrowhead Village 
twice oaitv in summer and daily in winter. Arrangements 
for being met in the Village and driven to the Center, 
4Vi miles away, should be made in advance with your 
conference coordinator. 

Tiain Santa Fe. Union Pacrik and Southern Pacific 
trains slop at San Bernardino. 27 miles from Lake 
Arrowhead Sec above for bus service 

Am: Los Angeles provides helicopter service to San 
Bernardino Western Airline* provides plane service to 
Ontario. Bonanza Airlines to Ontario and Riverside Loa 
Angeles Transit Authority maintains bus service between 
Ontario. Riverside and San Bernardino 


heated and have hoi and cold running water. The 
Center provides maid service but does not provide 
room service Pets are not pcrmincd 

Noraial Sdwdale 

Breakfast 8 00am: Lunch: 12:00 m; Dinner. *30 pm 
Check-Out Time- I JO pm Check-la Time 3:00 pm 

(Ml ind Srrriufrmvmv 

The living coat is *12 50 per day. which mcludcs 
lodging, three meals and use of Ihc Center facihocs 
Aay iunion or program costs arc. of course, addi 
tioitsi Arrangements csr* h* made eiiher to collect 
the fees from the participants m the conclusion of 
Ihc conference or to Nil participating organuatiom 
far the casts 

Because of limited facilities, some conferences can 
aot accommodate families of participants. Tha 
coordinator of a particular conference soil snppfy 
this information There are numerous resorts la the 
area which caa house families or friends A hat ef 
these resorts m asaiUMc upon ronwesi. 

Dress 

Dress n informal- Parocipaau should he prepared 
for a wide raage of temperatures became of the 
mooalaia setting. Jackets and bght costs are fre- 
qorally needed for summer cvemags. heavier 
tag in the winter Average temperatures January 
High 40-90 . torn 30'; Jaty - High 13 . Low 


Faciliucs for both large and small meetings are pro¬ 
vided m the spacious Administration Building and 
the surrounding umis. I arge meetings arc usually 
held m either of the two lounge rooms in the Admin 
isiraoaa Building, or. in warm weather, in its large 
covered patio. Mcah arc also served here in the two 
dtaing rooms 

Guests live ta the twelve bur kings and cottages 
which surround w A±r« 


Riii Idme Thev 
arc accommodated ia doable rooms, with a few 
larger rooms housing three persom Furnmhmgs of 
the cottages and living units are simple but comfort¬ 
able Maay of the rooms have private baths Others 
have cosy access So toilet facilities All butldmgs arc 


From Route 30. City C reek Road, turn left to Arrow 
head at Running Springs Turn nglM at intersection 
shown tn Picture Number 5 

From ( resthne. proceed to entr to Arrowhead 
Village shown in Picture Number 6 


co the C oaf evince you are an coding 

L'mvermi of ( ahfurma Rawdmnal C 

CtOMr. I aka Arrowhead. Cabfori 

T iteekoar I aka Arrowhead 77B or T 





r> . inspirational 
Getting--- AAA. 
for J_Jearning 


The University of California C onference Center provides a 
beautiful and secluded setting for many University Extension 
programs: conferences, seminars, professional meetings, 
study groups. In addition, it is made available for educational 
meetings and conferences of governmental organizations. 

It coosasts of a main lodge and twelve surrounding cottages, 
which accommodate 120 guests 


The Censer is located on the shore of Lake Arrowhead in the 
mile-high San Bernardino Mountains Ihc relative seclusion of 
the Conference Center gives participants in its programs 
an opportunity to study, live and dine together away from 
normal business and social distractions. Participants are able 
to concentrate their attention on the sub|eci matter of 
the conference in an atmosphere conducive to reflection, 
new ideas and a more profound learning experience 

Testimony to the success of Ihc residential 

conferences is demonstrated by the large number of individuals 
and groups who have returned to the Center for additional 

educaiMw! pfOgi'oiT.*. 


Certain conferences — w hethcr they deal with business, 
education, hberal arts, community problems, medical or 
vcicntifk subject matter - have been particularly 
succcasful at Arrowhead These conferences have had 
one nr more of the follow mg characteristics 


Lrmre Route Iff. tun hft 

toward Arrowhead 


From Log Anfrlet take Son Bernardino 

Fmmv od mdci from L A. interchange 
if«yf freeway, torn left on Ernst-Bound 

Route I $ freewai 


The Conference Center, a gift to the University from the 
Los Angeles Turf Club, is operated on a completely 
self-supporting basis by University Extension No stale funds 
are allocated for its maintenance. 


' n rinr to 

l ! turn nght fottowmg Hartk Short 

I I g,-aJ 4 mtlr< : r , . 


h) far* Win later tn>r frtenmy at High- 
ryf load A vtmmt. 10 htnOg Borer It 


4 On Mr Imr e tun mft mn Rtp* 

Rtfpataf Romte IB { BNfMar 
eM w#Bt 4 rr mud Rem of Ar R * 


A intensive learning achieved in a short space of time 

A FuJL unrestrained participotioa in small group dnciuaaon 
as we* as attendance at formal lectures 

JU Interchange of knowledge and experience among eaperts 
m a particular held 

Ax Opportunity to lake a "fresh" look at new proMgau in I 
•tuaulating environment of the C enter 


I Hi remit y of California 
Coafereare Crater IaiIh irnarheaH 
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from th* Dmik of 

IESNIECE Him** 


9-22-64 


Mr. Gibbons : 


Mr. Roswell, Vice Pres of Weber 
Showcase phoned today re their 
invitation to you to address their 
group in late October. 

Mr. Roswell would like to have you 
forward the " Title of your speech " - 
and also have a biographical sketch 
so that he can start publicity, building 
attendance at the meeting. 

His address is 5700 Avalon Blvd., 

Los Angeles, Cal. He asks that you 
get this material to him at your 
earliest convenience. 

Berniece. / 
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UNIVERSITY OF CALIFORNIA 


UNIVtatITT aiTINllON 
SOUTH HILL STBSST 

LOt AMOft 111 li, CAUlOlNIA 


August 14, 1964 


Mr. Harold Clbbona 
Vice President 
Teamsters Union 
25 Louisiana Avenue N.W. 

Washington D. C. 

Dear Mr. Clbbona: 

The University of California is highly honored that you 
bava agreed to participate in the Executive Alumni Association 
Conference which will be held October 22-24 at Lake Arrowhead, 
California. 

We would like you to speak on Thursday evening, October 
22. If you would care to tell ua of your flight plans, we 
would be moat willing to arrange for your transportation from 
the Loa Angeles International Airport to Lake Arrowhead and 
then back again, so you can make your Friday appointments. 

Tour participation will bring an important message to 
business leaders in Southern California. I am looking forward 
to your visit. 


Cordially, 



DMB: jc 


Donald M. Bowman, Coordinator 
Business Administration Extension 
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■Donald M. Bowman, Coordinator Page 1 of 2 Pages 

Business Administration Extension ^ 

813 South Hill Street 

Los Angeles 14, California *— y ye . y 

Re Mr. Harold Gibbons speech at your Executive Alumni 
Association Conference October 22nd, 1 would appreciate 
the following information in order to make travel arrange¬ 
ments - (1) how long does it take to drive from Los Angeles 
to Lake Arrowhead, (2) what time is Mr. Gibbons scheduled 
to s^eak; (3) what time on the evening of the 22nd would he 
be able to leave the Conference, and (4) would someone be 
available to drive Mr. Gibbons back to Los Angeles that night. 


WW «t«T« mtimtt. atfarf ft* a* kran aa bail b wo l, wtm.h art fcarat f ayaad la 

PLEASE TYPE OR WRITE PLAINLY WITHIN BORDER-DO NOT FOLD 
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tfj* WESTERN UNION 

r* SENDING BLANK /“ 
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Page 2 of 2 Paget 


This information is necsssary since it is imperative for Mr. 
Gibbons to return ths name evening due to urgent business in 
St. Louis on October 23rd. 


Mary H. McIntosh 
Secretary to Mr. Gibbons 


PLEASE TYPE OR WRITE PLAINLY WITHIN BORDER-DO NOT FOLD 

mm e «n 
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'Ll P!> WASmING t 0N DC SEPTEMBER 22, 

OCT-SALD M. BOWMAN, COORDINATOR DO NOT PHONE 

DlJS I Nt S$ ADMINI STRATION EXTENSION 

P13 SOUTH HILL street 

i.05 AN .HES l's CALIFORNIA 

HE «R. HAROLD GIBBONS SPEECH AT VOUR EXECUTIVE ALUMNI 
ASSOCIATION CONFERENCE OCTOBER 22ND, I WOULD APPRECIATE 
The FOLLOWING INFORMATION in order to make travel arrange¬ 
ments - (1) how LONG DOES it take to DRIVE from LOS ANGELES 
TO LAKE ARROWHEAD, (2) WHAT TIME IS MR. GIBBONS SCHEDULED 
TO SPEAK; (3) what TIME ON ThE EVENING OF THE 2?ND WOULD HE 
TE ABLE TO LEAVE THE CONFERENCE,. AND (4) WOULD SOMEONE BE 
AVAILABLE TO DRIVE MR . GIBBONS BACK TO LOS ANGELES THAT NIGHT, 

information is necessary since it is imperative for mr. 

GIBBONS TO RETURN The SAME EVENING DUE TO URGENT BUSINESS IN 
r , T . LOUIS ON OCTOBER 2TRD. 



c. W. A H. tr A. 










UNIVERSITY OF CALIFORNIA 


Or IMOL’ftTtlAI BIIATIONS 

September 12, 1963 


Mr. L. H. Steinberg, Personal Representative 
to the General President 
International Brotherhood of Teamsters 
Louisiana Avenue, N.W. 

Washington 1, D.C. 

Dear l!r. Steinberg: 

I am sorxy to learn that Hr. Hoffa 
vlU be unable to cane to UCLA because of 
the trial In Nashville, Tennessee. 

Please bear In mind that ve are Inter¬ 
ested In having him visit us vhen the first 
opportunity presents Itself. 


Yours sincerely, 


Irving Bernstein 
Associate Director 



IB:rg 





September 5, 1963 


Mr. Xrvlng Bernstein 

Associate Director 

Institute of Industrlel Relations 

University of California 

Los Angeles 24, California 

Deer Mr. Bernstela: 

This sill acknowledge receipt of your letter 
dated September 3. Uafortunataly for all concerned, 

Mr. Hoffa'a ltlaerary has been reshuffled through ao 
fault of his. 

Obviously, you are aot aware of the fact 
that the Justice Department has set October 14 aa hla 
trial data to begla la the City of Nashville, Tennessee. 
The charge la that he allegedly tampered with members 
of the Jury that tried his last October, November and 
December. 

Should the above-mentioned trial date be post¬ 
poned, I sill communicate with you and try to arrange a 
date that mould be mutually convenient. I am sorry, but 
thst Is all X can do at the moment. 

Tours sincerely, 


L. N. Steinberg 
Personal Representative 
to the Qeneral President 


LM8:ja 



"VM i 





UNIVERSITY OI CALIFORNIA 


INSTITUTE OF INDUSTRIAL RELATIONS 
LOS ANOELIS 24. CALIFORNIA 


September . i 


Hr. L. H. Steinberg 
Personal Representative to the 
General Prealdent 
International Brotherhood of 
Teamsters 

Louisiana Avenue, H.W. 

Washington 1, D.C. 

Dear Mr. Steinberg: 

Tou will recall that last spring I Invited Mr. Hoffa on behalf of the 
Inatitute of Industrial Relations at UCLA to address our student body. 

It was, unfortunately, not possible to work this out in the spring and 
you suggested by your letter dated April 26 that I get In touch with 
you in the early fall for this purpose. 

We have In mind a general meeting at noon In the large hall of the 
Student Union which is convenient for students. It should be held on a 
Monday, Wednesday, or Friday because more students are on the campus on 
those days. Would you be good enough to check Mr. Hoffa's schedule to 
determine whether a date can be worked out In the next month or two? 

Tou might suggest alternatives so that we could have a little flexibility 
In getting the roam. 

I think we should plan the meeting for about one hour, perhaps half to 
be consumed by an address and the other by a question period. At the 
conclusion of the session, the Institute would like to arrange a 
luncheon for Mr. Hoffa and his party In the Faculty Center with those 
members of the faculty who are Interested In labor problems. Ho speech 
would be called for here but I think there might be a discussion for 
perhaps thirty to sixty minutes at the conclusion of lunch. 

Please let me know what you can work out at your earliest convenience 
ao that we can arrange for the room and for publicity. 

Tours sincerely. 

Irving Bernstein 
Associate Director 
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Mr. L. N. Steinberg 
Personal Representative to 
the General President 
International Brotherhood of 
Teamsters 

Louisiana Avenue, N.V. 

Washington 1, D.C. 

Dear Mr. Steinberg: 

Thank, you very much far your letter of 
April 26. I shall be In touch with you 
after Labor Day to arrange for a visit 
by Mr. Hoffa to the UCLA campus. 

Yours sincerely, 



/ 

Irving, Bernstein 
Associate Director 


% 



April 26, 1063 


Mr, Irving Barnataln, Annoclntn Diractor 
laatltutn of Industrial Halations 
Univarsity of Coliforals 
Los Angalaa 24, C.illf. 

Osar Hr. Bs rut tala; 

Tour lattar addraaaad to Praaldant Boffa, 
datad April 23,Inviting bia to addraaa tba atudonta 
of tha Instituta of Industrial Ra1st Iona at tba 
Unlvvraity of California, la haroby acknovladgad. 

Lot so aaaura you that Praaldant Boffa la 
vary nuch lntsrastad in apoaklag to tba abovo 
aaatloaad group. Boaavor, it la lnpoaaibla for 
bia to oaka a vary daflalta euasltaant at this 
aarly data. 

I would auggoot that you again connunlcato 
with this offlca ipoaatlaa in tba aarly part of 
Baptaabar, and 1 will do ovarything in ny povar 
to organlss bia ltlnarary in aucb a aay that it 
vlll bs poaalbla for bia to bo tbara aoaatlaa during 
thn nontb of Soptun bar or Octobar. 

Toura alncoroly, 


L. R. Stolnbarg 
Parsons 1 Repraaantativo 
to tba Gsnsral Praaldant 









April 26, 1963 


Mr, Irving Bernstein, Associate Director 
Institute of Industrial Relations 
University of California 
Lee Angelea 24, Calif. 

Dear Mr. Beraatela: 

Tour letter addressed to Preaidant Boffa, 
dated April 23,lavitlng hie to addreaa the atudanta 
of the Iaatltuta of Industrial Relatione at the 
University of California, la hereby acknowledged. 

Let ee aanure you that President Hoffa la 
very nuch latereated in apeaking to the above 
eeatloned group. However, it la iepoasible for 
hie to aehe a very definite noeeitaent at thia 
early data. 

I sou Id auggaat that you again comunicate 
with thin office aonetlne in the early part of 
aeptenber, and 1 will do everything in ay power 
to organise hla itinerary in auch a way that it 
will be possible for hie to be there aoeetlae during 
the woath of September or October. 

Youra alacerely, 


L. M. Stelnoerg 
Personal Representative 
to the General President 

LMB/er 
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April 23, 1963 


Mr. Jaws R. Haffa 
General President 
International Brotherhood of 
TV sorters 

Louisiana Avenue, R.W. 

Washington 1, D.C. 

Dear Mr. Hof fa: 

I regret very auch to learn that you vill be unable to accept 
our invitation to address the atudent body at UCLA next 
aonth. I gather from the wording of your letter of April 16 
that this is because of personal ccamitnents rather than any 
general unwillingness to cane out here. 

Could we persuade you to oake this address in the early fall 
under essentially the s<use terns described in ay earlier 
telegran. I would suggest the latter part of September or 
the nonth of October as appropriate tines. It should be an 
a Monday, Wednesday, or Friday because they are the days on 
which the najorlty of students are present an the esnpus. 

lours sincerely, 

Bernstein 
Associate Director 

IB:rr 


Irving 
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16 April 1963 


Nr. Irving Bernstein 

Aeeoolete Director 

Institute of Industriel Reletions 

University of California 

Los Angslss 27, California 

Dear Nr. Bernstein: 

I am In receipt of your telegram which was 
ssnt to my Washington offlcs end forwarded to me 
here In the olty of Philadelphia. 

At the present time my ltlnary Is uncertain 
for the month of May due to circumstances ns re beyond 
my oontrol, therefore I sm unable to accept your invita¬ 
tion to addresu the etudent body of UCLA at this time. 


Yours truly. 


JRHigV 
Kno. 


James R. Hoffs 
Oeneral President 












16 April 1^63 


Nr. Irving be me tain 

Aaaoolate Director 

Institute of Industrial Halations 

Univarsity of California 

Lea Angelas 27# California 

Deer Nr. Bernsteins 

I sa in reoelpt of your telegram whioh was 
sent to ay Washington offloe and forwarded to me 
here In the olty of Philadelphia. 

At the present tlss my ltlnary Is uncertain 
for the month of Nay due to circumstances ns re beyond 
ay control, therefore I am unable to accept your Invita¬ 
tion to address tha student body of UCLA at this time. 


Youre truly. 


James R. Hoffs 
General President 


Jan xgw 

Inc. 
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jits I NSPFB, POCSIDCNT, IMTEBNATI0MAL ■KrTWCNNOCC OF TCArtSTEAS 
TtAMBT—S IBCLBIM UAlNDC 

ON KWM OF INSTITUTE OF MDUSTA1AL BEL ATTONS AT UCLA VI«N 
TO INVITE TOO 'VO AMHSt UCLA OTUOCNTS AT NOON 014 EITHER MONBAT 
NAT SJ 00 MIOMTMSAY MAT f* THE TOPIC 9N00LO BE BBC ASPECT 

AT THE HWlUl LAMB SITUATION IN THE UNITED STATES MEET INS 
NOMLD BE NBLD IN OBMO BALL NOON OF STOBENT UNION ONHOLA CAMPUS 
NMLB BE FOLLBNHDi BT LUNCHEON AID SEN IN HI WITH INTERESTED FaOULTT 
ICNWS PVEABELIH UEnNOU AT YOU* EANLKST OON*MltNOE UMETHEO YOU 
SAN —Bilim111 INVITATION 

—VINO BBBBIfm ASSOCIATE OIOECTON INSTITUTE OF ItOUSTUiAL 
AIL AT I ON* MNKVEBSRY BF CALIFBBBIA LOS ANBO.FS BY BALIF 
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L LtZOja OL PC TOL VUX VEST LOS ANGELES CALIF 9 \02$A PST ' • 5u 

JA.'£S R HCFFa, FRCSICENT , INTERNATIONAL BROTHErU’CCD OF Tf TERS 

TEAMSTERS BUILDING YASRDC 

ON BEHALF OF INSTITU1E OF INDUSTRIAL RELATIONS AT UCLA VISH 

TO INVITE YOU TO AOOFESS UCLA STUDENTS AT ?/>ON CN EITHER 

MAT 13 OR WEDNESDAY KAY 13 THE TOPIC ShOU_0 BE SO.-.L ASPECT 

OF ThC CURRENT LABOR SITUATION IN THE UNITED STATES 

WOULD BE HELD IN GRAlU BALLRCOH OF STUOPO - UNION ONVCLA C/.\?US 

WOULD BE FOLLOWED BY LUNCHEON AND SEMNAR WITH INTERESTED FACULTY 

FEKBERS PLEASE LET KE KNOW AT YOUR EARLIEST CONVENIENCE VHcTH.R YCU 

CAN acceptthis INVITATION 

IRVING BERNSTEIN ASSOCIATE DIRECTOR INSTITUTE OF INDUSTRIAL 
RELATIONS UNIVERSITY OF CALIFORNIA LOS ANGELES 27 CALIF 

13 19<3 » 9 ^ 3 
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Jims R. Hoffa, Presidant 
International Brotherhood of Teamstere 
Teamsters Building 
Washington, D.C. 

On behalf of Institute of Industrial Relations at UCLA wish 
to Invite you to address UCIA students at noon on either 
Monday May 13 or Wednesday May lf> 1963 the topic should be 
som aspect of the current labor situation In the United 
States meeting would be held In grand ballroom of student union 
on UCLA campus would be followed by luncheon and seminar with 
Interested faculty members please let me know at your earliest 
convenience whether you can accept this Invitation. 


Irving Bernstein 

Associate Director 

Institute of Industrial Relations 

University of California 

Los Angeles 27, California 
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Faoruary 11, 19t'5 


Mr. Joan Hutohinaon 
Coordinator of Lacor Program* 

Unlrarait j of California 
Cooaunity Sarricaa 
Inatituta of loduatrial Ralationa 
ierkeley 4, California 

Door Mr. Hutobinooni 

Tour lottor of Fo:ruor/ 6 oddrooaod to Conorol Prooidont 
Hoffa hoo : oan rofarrod to oa for roply in hia a -aanoa. 

1 ao aura that Mr. Hof fa would do glad to tolk with Mr. 
Edwin Millor if o outuolly ograooila data oan bo arranged. 

It would bo holpful if Mr. Millor woro to oond ao o oopy 
of tho lottor ho propoooa to aond to Mr. Hoffa. Wo will bo 
glod to oooporoto in any wo j poaaibla. 

Vary truly youra, 


Ahrahaa Uaiaa 

Eoonooiat 

AU/lp 

boi Mr. J. R. Hoffa 


"Y I t *' 
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Faoruary 11, 1965 


Hr. John Hutohlneon 
Coordinator of Labor Program 
Dnlraralty of California 
Coanunitjr Sarvloaa 
Ieetltute of Indoatrlal Ralationa 
Barkalajr 4, California 

Daar Mr. Hutohlneoni 

Tour lattar of Faoruary 6 addraaaad to Soneral Praaldant 
Hoffa haa men rafarrad to no for reply in hla onaanoa. 

I an aura that Mr. Hoffa would bo glad to talk with Mr. 
Idwln Millar if a autually ograoobla data oon bo arranged. 

It would ba helpful if Mr. Miller wore to aand aa a oopy 
of the latter ho propoere to aand to Mr. Hoffa. We will bo 
glad to cooperate in any way poaoiblo. 

Vary truly youra, 


Abrehee Velaa 
Econoolet 

AH/lp 
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February 6 , 1963 


Mr. James Hoffa 
President 

International Brotherhood of Teaasters 
25 Louisiana Avenue, IV. V. 

Washington 1 , D. C. 

Dear Mr. Hoffa: 

A graduate student by the naae of Edwin Miller is working on his 
doctoral thesis here at Berkeley, and he is interested in obtaining 
the cooperation of your union for the purposes of his research. 

Miller is Interested in the question of hew elected and appointed 
officials of national unions look at their Jobs. He is concerned 
with now trade union officers view their positions within their unions, 
the labor noveaent, and the comnunlty. In essence, how does the union 
leader look at hia position, and how does he react to the pressures 
and opportunities for acconpllshaent within his role as a union 
officer 

Mr. Miller has indicated that he, too, plans to write to you in the 
near future and expand on the purpose of the thesis, the scope of 
analysis, and the smthodology to be used. To me this seems to be the 
type of research that is valuable and may merit the attention and 
cooperation of the labor movement. I would appreciate any assistance 
that you can offer Miller. 


Sincerely yours. 


John Hutchinson 
Coordinator of Labor Programs 
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Just how powerful u> the American labor movement 
politically and economically? Is it really possible for 
Jimmy Hoff a to blow the strike whistle and tie up 
commodity deliveries all over the country? How effec¬ 
tive is the AFL-CIO lobby? Can a political candidate 
ever count on the latior vote? Here are the surprising 
facts and figures pretented by an informed observer. 


In recent s ears there ha:, been utcreaa 
mg concern over the eiwth of big 
business, big government, big lahor, 
and its implications for excessive con 
centrations of power in the American 
society. Since the McClellan Commit 
tee bearmgs. organized labor m par 
ticular has been branded as a serious 
threat 

In mv brnf discussion here, 1 shall 
try to do three things: ftrst. analyze in 
a genera! way and assen the market 
power of the trade union—its eco- 
noaac power, second, do the same for 
' political power: and third, because 


of current special interest, devote some 
attention to the position at the Team 
sters Union. Before getting into my 
main task, however. I should like to 
summarize a few facts about the nature 
of the American labor movement 


Mow Pownrtut la AFL-CIO? 

When the American Federation of 
Labor and the Congress of Industrial 
Organizations merged in December 
1955, the National Association of Man 
ufacturers warned that a monolith had 
been created with the power to stran 
gle the nation. At the time, this seemed 
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j. somewhat unwarranted statement. in 
tha retro* pact of hut on it u cum 
pleteiy prepaetrrou* 

The AFL CIO. with ineigni&cant 
iiccpOoaa, dona not engage m the 
man buuam of American unionism, 
namely. collective bargaining It has 
oo agreements in tha oeaic industries 
and has no capabihtv of shutting them 
* through a strike. FurolanN-ntaU* 
it m a pobbcel. eaaratsalK a iobbring. 
n pjuMtxn. and a public relations or¬ 
ganisation as * ell 

At ooa tuna the Labor Federation 
played an important role m the deini 
bon and granting or junadictiun x> the 
various unions which ware affiliated 
with it. Far a variety of raasous which 
nasd not concern us bare, its ability to 
do au now has been nggnfksndy re¬ 
duced. Itaao trade secret that the 
AFL-CIO it plagued with jurisdic¬ 
tional disputes and is virtually power 
Ian to impose settlements upon strong 
disputants 

Further, tha AFL-CIO has been dip¬ 
ping m relation to the total nze or or¬ 
ganised labor as this country. In 1KB. 


at the time ut the merger, the unions 
with the AFL-CIO had about 
IB million members out of apprmi 
nutelv 17,750,000 in all unions— 
roughiv 85 percent. By 1960 the AFL 
CIO had fallen to about 13 million and 
the total size ut the labor movement 
had grown to almost 18.6 million, so 
that the AFL-CIO was down to about 
70 percent 


Professor nemsretn. who teaches Po¬ 
litical Science and is Associate Direc 
tor of the Institute of Industrial R> 
tions at the University of California. 
Los Angeles, is an author and an arbi 
trmtor of Libor-management dispute i 
He has been associated with tec era! 
Untied States government labor agen¬ 
cies. most recently as chairman at the 
San Fmruuco Wage Sfiibiliraft.-^ 
Board during the Korean conflict [n 
World W'ar If he served in a military 
capacity with the Office of Strategic 
Services. He is the author of The Lean 
Years, Hollywood at tha Croanroadi. 
and Arbitration of Wages. 


S 



I I 


* / California mamagimint kvkw 


IxpHliiwi of Taomsters 

There are a variety nf reasons fur 
this: the expulsion of the Teamsters 
the largest union in the federation, the 
decline, in size. of affiliated unions, par 
ticularly those m manufacturing indus 
tries, the failure of organizational 
drives, such as the meat attempt to or 
gamze agriculture in California, and 
tlte gmuth of uruffiliated organize 
tiuns 

Furthermore, tlwsc 18 6 million or¬ 
ganized workers in I'WO were only a 
little over 26 percent •! the 71 million 
m the civilian tabor force, and only 35 
percent of the 53 million nonagncul- 
tural employees. In comparison with 
other advanced democratic nations, the 
extent of organization in the United 
States is low. not high 

Moreover, the growth of the Libor 
movement, which was relatively con 
tinuous between iau and 1956, ap¬ 
pears to have come to a halt in the lat 
ter year The membership of all unions 
in this countn remained remarkably 
steady at ahonr 163 million between 
1966 and I960 

Tlie power to bai£aui collective!) 
and so to strike, which seems to me the 
key way in which Libur unions express 
their power, is cunfined to the national 
and international unions and, by their 
delegation, to their subsidiary organi 
rations—area councils and local un 
ions. In 195S there were 166 national 
and international unions in the United 
States Most were small, many of them 
were exceedingh small. just two had 
over one million members, the Team 
stars and the Automobile Workers 
Only five others had more than 500,000 
members They ware the Machinists 
the Steelworkers, the Carpenters, the 
International Brotherhood of Electri 
cal Workers, and the United Mine 


Workers of America. These 166 na 
Uonal and international unions to¬ 
gether had more than 78,000 local 
unions affiliated with them. 

Few Contracts National in Scopa 

The Bureau of Labor Statistics esti 
mated for 1958 that the total number 
of collective bargaining agreements 
which all these organizations had was 
in excess of 150,000 The overwhelm 
ing majority of these agreements, of 
course, were made by local unions and 
by area councils. The exact proportion 
of nation-wide agreements -is not 
known, but it must have been ex 
tremely small, certainly not more than 
two percent of the total number of 
agreements and probably less than one 
percent 

Of course, measured by number of 
employees covered, the percentage 
would go up considerably, but in terms 
of the number of agreements, it is an 
infinitesimal fraction of the total. Thus 
the capability of shutting down a 
whole national industry is severely 
restricted 

Docofitrolizotio«i of largainlng 

This decentralization of the bargain 
mg function within the labor move¬ 
ment makes for a considerable provin 
ctalism within labor leadership. Do not 
underestimate the ignorance of even a 
prominent trade unionist about mat 
ten outside his own industry. 

Further, union leaden are in poli 
tics—labor politics—and they mend 
their own fences. Mr. Meany does not 
speak to Mr. Hoffa, Mr. Hoffa does not 
speak to Mr. Reuther. Mr. Reuther 
speaks to Mr. McDonald only with dis 
taste, and Mr. Lewis speaks to no one 
but Cod 

Let us turn now to the question of 
market power. This, of course, is the 
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tentully the public. There is a tend 
ency. however, to exaggerate the inci¬ 
dence of stakes. Of the more than 
150,000 agreements which were in ef 
feet in 1958. one may assume that a 
minimum of 75.000 expired during that 
year. There were some, of course, 
which were for two-year or three vear 
or conceivably even five-year terms 
but I suspect they were in the minor 
ity. Certainlv, at least 75,000 of them 
expired in 1958. and in that year there 
were 3,964 svork stoppages or 53 per¬ 
cent of these agreements at most. 

93% of Labor Disputes 
Settled Without Strikes 

Thus the great majority—almost y5 
percent of them—were settled without 
the necessity for a work stoppage. Of 
the total amount of working time b\ 
all workers in the American labor force 
in 1958, only £1/100 of 1 percent was 
spent in a strike or a lockout. This was 
less, probably considerably less, than 
the time lost due to illness or layoff 
Measured by this yardstick, even our 
worst strike years yield surpnsingls 
low figures. In 1937. which was an ex 
tremely high strike year, the percent 
age of working time lost because of 
work stoppages was 43/100 of 1 per 
cent. In 1945, another very bad year 
it was 47/100 of 1 percent In 1946, the 
worst year for which we have statistics 
it went over 1 percent to 1.43. In 1960 
it was 17/100 of 1 percent. 

Furthermore, the strike weapon in 
all the democratic nations is appar 
ently moving into a stage of atrophy, if 
we are to credit the studies of Arthur 
Ross on this point. His figures for the 
United States published in Ross and 
Hartman's Changing Patterns of In¬ 
dustrial Conflict show that the number 
of strikers as a proportion of the num 
ber of union members has fallen 


payui tor the trade union in die Amer¬ 
ican com ext—40 win through the 
collective bargaining agreement die 
wages. I totes, and working conditions 
that its members want, the union se 
cunty winch m the institutional need 
of the orgsmxation for its own sur 
vival, and. ui the grievance procedure, 
a svstem at contract enforcement or 
what Sumner Slichter referred to as 
industrial |iutsprudence 

Fewer ot rko largaining Table 

Here there can be no doubt that 
A mertcan unions have enjoyed signifi¬ 
cant market power and have been verv 
largely successful in winning their 
goals. Wages hove been raised to ex 
ceedinglv high levels, bv comparison 
with those in otlier nations Hours are 
at levels consonant with health and 
good citizenship. Most workers cov 
end by collective agreements enjoy 
the standard fringe benefits, vacations 
and holidays with pay, shift differen 
tsals. premiums his onerous or hazard 
ous work, call-out pay. etc. 

A great manv en|ov as well the more 
sophisticated Irmjjes which have 
emerged in recent years: pensions 
health and welfare plans, even in a 
few cases attending no dental and psy 
chiatric care, unemployment insur¬ 
ance, severance pay, and so on. The 
grievance procedure culminating in 
arbitration is almost universally ac 
copied under collective bargaining as 
practiced in the Uaitod States. Sub 
stantsally the same can be said of the 
union shop and. to a kisser extent, of 
other forms of union security. 

The ultimate sanction of the union 
in seeking these aims has been, of 
course, the strike. This u the show of 
power by use of a weapon which may 
damage not only the employer in the 
course of a labor dispute, but also po- 
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steadily and \erv sharplv since the 
beginning of the present century. 

There are a number of interesting 
reasons for this, but I will mention 
nnlv a few here Historically, strike 
prone ness tends to cluster in certain 
industries and it docs so internation¬ 
ally The same industries have a simi¬ 
lar incidence of strikes in democratic 
nations all oxer the world. Examples 
arc cnul mining. lnngshonn£. and tex 
tiles. Over a long span of time these in 
dustries have exhibited a very high 
strike rate in the United States But 
look what has happened in the past 
decade. Tlie last nation-wide coal 
strike ended in February 1930 We 
u«<d to be able to count on a coal 
strike every two ve.iri, blit we dont 
base nation-wide coal strikes any 
more 

We have had no coast wide long 
dmre strike oil the Pacific Coast since 
I'MS Prior to that time the Longshore¬ 
men s Union and tlie Waterfront Em 
plovers Association never reached an 
agreement without eitlier having a 
strike nr gt mg to arbitration. There 
have been very few important textile 
strikes in the past decade 

Technology Dulls SRrika's Impact 

Fnrtlicr. it is becoming increasingly 
difficult for unions lo win stnkes. Vtr 
tuallv every industry in the United 
States todav has a sustained overca¬ 
pacity. In a recent statement, for ex 
ample. Crawford H Creenesvalt, presi¬ 
dent uf the Du Pont Company, the 
largest chemical manufacturing con 
cent in tlie United States with thou 
sands of products, said there is not a 
single Du Pont product which it not 
presently in a state of overcapacity, 
«nd he suspects that this is character 
tstic of every other inn in the chemical 
industry. Hence a strike is not nearly 


so damaging as it would be if the de¬ 
mand were higher. In many industries, 
as we have learned in recent vears 
there have to be layoffs in order to 
compensate for overcapacity. 

The development of a high technol¬ 
ogy and particularly of automation, 
especially in the last decade, has sig¬ 
nificantly impaired the ability of the 
union to win a strike in certain indus¬ 
tries. In the telephone industry, in oil. 
in chemicals, where you have continu¬ 
ous, automated operations, it is rela¬ 
tively simple to maintain operations in 
the face of a strike in the short run 

Moreover, there is increasing inter¬ 
industry substitution of products and 
services. This means the public impact 
of a strike is diminished to the extent 
that one product or service can be sub¬ 
stituted for another which has been cut 
off by a work stoppage 

To take an extreme illustration, sev¬ 
enty-five vears ago the American econ 
omy depended overwhelmingly for its 
energy upon bituminous coal. Now, of 
course, this is no longer the case. We 
have petroleum, natural gas, hydro 
electricity, and the prospect of atomic 
energy. As these new substitutes come 
in. the capacity of the coal miners 
umon to put pressure on the public is 
diminished. 

While strikes in sensitive industries 
can do serious damage locally in hot 
pitals, in distribution, and the like, we 
have a recent illustration in Los An¬ 
geles of a work stoppage in the meat¬ 
packing industry which apparently had 
no impact whatever upon the local 
availability of meat products. Cer 
tainly there are many industries and 
services in which a work stoppage 
could do serious harm to a local com¬ 
munity. But, in my judgment, the na 
tion-wide dangers are not very great 
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Paw Oi nwm tor Notional Strike* 

There ere only three industries 
which provide esseotial products os 
services that are sold In a national mar¬ 
ket which are highly unionized, en- 
9 *ge m industry-wide burgauiing in 
(act or 10 luem. and have uniform col 
lective bargaining agreement expua 
Cion dales. These three industries are 
cuel, steel, and raiircuds. Coal and 
steel, of course, may be and are inven 
torwd m anticipation of a work t 
page, and aO three mduiitries have 
competitive substitutes which are self 
evident 

A decade ago, it seemed that the 
unions had exploited their market 
power so effectively as to build in per 
petual improvements in wages, hours, 
and working conditions which would 
go on endlessly. In more recent years 
senoui I indulges Imvc developed in tius 
lystem. As wages have riaen. employ 
ers have found it less costly to substi 
tube machines for men 

Ssk st ltst si tor Mwifswsr 

This technological displacement has 
caused severe structural uairnploy 
meat m many industries si this coun 
try, which has had the effect of damp 
enmg the rate of wage advanco. More 
unport ant. the unions are virtually 
halplaaa to deal with this through their 
market power. It in. I thmk, lieyond 
collective bargaining to oope with the 
displacement of men by machimsy 

Siaulaxly, in tha last half decade, we 
have witnessed foreign competition on 
an increasing scale from both an eco¬ 
nomically revived Europe and the Far 
East, which have taken markets away 
from American industry abroad and at 
home and jobs away from Amen can 
workers. 

Again, the unions market power 


through collective bargaining to deal 
with this question is virtually nil. Only 
the state is competent to cope with 
such problems and that leads us logi¬ 
cally to the second question' What is 
labor i political pm\*-r? 

What Is Labor's Political Power? 

Tlie frustrations of the union in the 
economic market place are com¬ 
pounded. in my judgment, when we 
turn to the political arena. Let us start 
with a comparison with other demo 
cratic nations—the British Common¬ 
wealth and northern and western 
Europe. In virtually all these conn 
tries, labor has two arms—the trade 
union movement and the labor nr 
socialist party. In most the labor 
party is influential; in many it has fre¬ 
quently enjoyed power. In Scandinavia 
it lu> been the dominant political 
forci 

Na Real American Labae Party 

In the United States, by contrast, the 
unions have never succeeded in organ 
iung a national political parte and 
have really not tried to do so for gen 
erations. This is partly because, given 
the contest in which they operate and 
the ideology which they have, they 
dont want to. Mora importantly 
American unions couldn’t succeed in 
organizing a party of their own. even 
if they walled to do so. There are many 
reasons for this: 

• Tha American political climate is 
hostile to a chus-besed party 

• Too small a proportion of the vot¬ 
ing population is organized in la¬ 
bor unions 

• The membership in unions is dis¬ 
tributed in a very lopsided fash¬ 
ion from the standpoint of politi¬ 
cal effectiveness 
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• Labor union membership is 
highly concentrated in the indus¬ 
trial states and ihins out into the 
more rural and agricultural areas 

• The federal structure which we 
have in this country is a serious 
impediment to tfie organisation of 
a labor pa/tv 

• Finally, there is nu certainty that 
even union men 1 ben would vote 
for labor if there were such a 
party 

There ta No U. S. Luborieg Cloaa 

I sliould like to elahorate a bit on 
this last point Class identification in 
the United States is verv liaise The 
worker svImi votes as his union wants 
him tu docs so only in part because lie 
is a worker and a union member Hr 
is also subject to other pressures within 
the world in which he lives, from his 
ethnic, his religious, and his regional 
Klentificatiuns. Ccner.dly speaking, at 
least in the past generation, these van 
ms identifications have tended to over 
lap. so that the worker usually ended 
up in the liberal Democratic cohimn 
which was where hn uniun wanted 
him to be m most canes 

But there have been many situations 
in which there was a split between the 
wurker s identification as a worker and 
a union member, on tie one hand, and 
his ethnic and religious or regional 
identification on the ether. For exam 
pie. a great many Irish Catholic work 
ing class voters deserted the Demo 
critic Party to vote for Eisenhower in 
1952 and 1966, and racist demagogues 
ie the South have appealed with con 
siderable success to wlute union mem 
bers working in that legion 

rillrtml Idwcafion 

Thus, I think that every one who has 
followed the politics of American labor 
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would agree tlut the labor movement 
reallv cannot deliver the labor vote in 
a bloc sense. It must confine itself to 
lesser aims, which 1 would set forth as 
these: It must educate its membership 
for more active political participation 
and education is a slow and arduous 
operation it must register workers to 
vote, and here 1 think the unions have 
made notable gains in the mechanics 
of the registration process in the last 
five or ten years 

It can supply funds to candidates 
and in behalf of issues which labor 
supports and. where this is useful, it 
can help to run campaigns The per 
formance in these areas, of course, has 
been uneven. Thia is partly hecause the 
labor movement is fundamentally or 
ganized for collective bargaining and 
not for political action, and quite a dif 
ferent structure is needed for the latteT 
function. This is partly because some 
sectors of the labor movement view 
political issues somewhat differently 
from other sectors, and so there is a 
differential in intensity of interest in 
particular issues or in candidates 

Hew Labor Killed One Lew 

Labor is most effective when it is on 
the defensive against an issue or a can 
didate which solidifies the ranks. This 
is what we saw m 1958 in California 
when the right-to-work proposal was 
on the ballot. The unions were exceed 
ingly effective, they were united, they 
worked very hard, they spent lots of 
monev, and they got out a huge vote 
against the right-to-work law. The 
Nixon candidacy for governor in 1982. 
if it gets by the primary stage, mav 
have a similar effect. 

Labor’s political aims are achieved 
by lobbying, at dty hall, at the state 
Itouse, and in Washington Here the 
methods are essentiallv those of anv 
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pressure group m our system—organ 
end business. i1m> organised fanner, 
the organised Nirtto. the Catholic 
Church, and nan) others. Organized 
tabor is one among many. 

Over the long nin, I think the re¬ 
sults have been quite impressive. We 
have a large body of labor and soda! 
legislation both fsderal and state, 
much of it of great significance to the 
welfare of worktop people and. In 
deed, to the welfare of our whole so¬ 
ciety. 

Skilled lofcfcyim 

In the short run the results tend to 
be uneven. The righf-to-work move¬ 
ment. which labor has . ought most vig¬ 
orously. has carried 18 or 17 rural and 
southern states where there are very 
few labor unions and also the state of 
Indiana, which is tbe only substan 
tally industrialized on* in tlie group 
But tha unions have prevented the ex 
tension of the right-to-work movement 
to the large industrial states. On the 
other hand, labor has failed sigrufi 
candy to amend, to say nothing of re 
pealing, the Taft-Hartley Act since its 
passage in 1947. In fact, tbe Landrum 
Crifiln law has been piled onto the 
regulatory legislation within the last 
few years 

Tke T s ss ut w i and Jimmy Hoffs 

Landruxn-Criffin emerged from the 
revelations of the McCleQsn Commit 
tee conoeining union corruption and 
internal abuse of power. These expo- 
nues unquestionably have blackened 
the image of the union in American so 
csety and lead us to the third point I 
want to discuss, the Teamitws Union 
and Jimmy Hoffa Because of the very 
great m tereat in this topic, it deserves 
some special attention. If we me to be¬ 
lieve the editorials in the metropolitan 


newspapers, and in Life, which has 
been particularly profound on this 
question, (a I Hoffa is a power-hungrv 
crook, (b) he controls absolutely the 
largest and most powerful union in 
.America, and (c) he can at his will 
shackle the U. S. economy by calling 
his organization out on strike. 

Is Ha Corrupt? Mo Proof 

! may be able to do some service bv 
putting these charges into perspective 
That Mr. Hoffa seeks power is self-evi 
dent. He wanted to be president of the 
International Brotherhood of Team 
sters more than anyone else did. he 
worked harder at it. and he gained his 
goal. I personally doubt that he can 
go anywhere else, even assuming that 
he wants to. 

That he is a crook I think is far more 
dubious. No one in recent years has 
been more exhaustively investigated 
by people who are professionals at the 
investigation game than Jimmv Hoffa 
Although Eve vears ago. Like the editor 
of Life, I was convinced that he was a 
crook, 1 am now impressed with the 
fact that be is not m jaiL Obviouslv, 
he has some very suspicious friends, 
but I can think of explanations for hav¬ 
ing friends of this sort that do not nec 
essarilv involve personal dishonestv. 

As to the union, the Teamsters is 
much the largest and, taken in the ag¬ 
gregate, the most powerful union in 
the United States. I emphasize "tn the 
aggregate.' because 1 don t think that 
you can lump it all together. No union 
has so broad a jurisdiction, so disparate 
a membership, or interests cutting 
across so many different industries. 

This union of 1,700,000 members has 
over 22,000 collective bargaining 
agreements in virtually every imagin¬ 
able industry. As a matter of fact, I 
don t think the union knows how manv 
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•gmmrnb it ha* A Tcimvtcr official 
recently helped me work out the 22.000 
figure as a safe minimum, but he had 
never beard how many the union has 
and I doubt whether anyone has really 
counted them 

TewmsSert' Power It Largely Local 

Virtually mil these industries hate k> 
cal nroduct markets and so Teamster 
power is almost xchmvelv applied at 
the local h-vel I want to emphasize 
this point 11 the Teamsters want to 
call a strike, they almost invariable 
call it at a local level against a local 
product in e local industry At : 
the union has no nation wide master 
agreements whatever in any ol these 
industries It has a handful ol national 
■Creements with individual firms. cer 
tumlv not over ten in numher. most nit 
which I have never heard ol The only 
firm I know m the Railway Express 

(rncy and the Teamsteis do not rep 
reient all its employees In any eve at. 
if Railwav Express were shut down. I 
suspect this would not be a national 
disaster At the present tune, therefore 
even assuming that Hoffa can call all 
these locals out (which he cant struc¬ 
turally), he cannot stnke anyone* na 
tionally except Railway Express and 
these few secondary firms 

b s it s r Pan Doubtful 

As is well known. Hoffa is piesently 
trying to consummate a national 
master agreement m the freight indus 
try If be is eventually successful in 
bringing tlus off. and I dont know 
whether he will be or not, it will cover 
all employees in intercity over-the 
road freight haulage and in local 
cartage as well as the supporting per 
sonnel in these industries 


Such au agreement would cover 
limit 20 percent of the membership 
of the International Brotherhood of 
Tenrasters. It would then be theoreti 
caJh possible for him to strike the 
entire freight trucking industry of the 
United States at one tune. But I point 
out that (a; such a master agreement 
M not presently consummated, and 
rhere i» opposition to it not only from 
rinplovers but also from within his 
own union, (hi there is no assurance 
that he would pull such a strike even 
if he w ere able to do so, (c) if his past 
record is a portent, he is not especially 
the strikiug tvpe like John L. Lewis, 
id) intercity trucking faces growing 
competition from piggyback on the 
railroads and from air freight, and (e) 
the government would undoubtedly 
be heard from under the national 
emergency provisions of the Taft 
Hartiev Act. if not bv other means 
Unlike the editor of Life, I am able to 
sleep at night 

Moybt Labor Needs More Rower 

In conclusion I should like to de¬ 
clare that, in my judgment, anyone 
concerned with excessive concentre 
tions of power in our society should 
not look for them in the labor move¬ 
ment My concern is quite the op 
posite It seems to me that in a plural 
istic democratic society interest groups 
should be effectively organized to 
speak for their constituents, and labor 
is not as effectively organized or as 
strong as I tlunk it should be 

If the present trend continues, it 
certainly will not become more power 
ful in the foreseeable future. If there is 
a real power ia America, I think we 
will have to look for it elsewhere than 
in the labor movement 


T 
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November IS, 1962 


Or. Irving Bernstein, Professor 
Political Sciencs 
Ueiversity of Californio 
Loe Angelee, Californio 

Dear Or. Bernstein: 

I havs noted in preee reports that you have 
recently written e paper on the matter of labor*e power. 

I am wondering if you would be so kind es 
to forward me a copy of your report. I will be very heppy 
to pay any costs Involved. 


Very truly yours, 


H. J. Gibbons 
Exocutivs Assistant 
to ths Ganerel Prssident 


HJG/mc 
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Hot* oo Plbllofrtphie*], minnoi 

J 

Harold Hbbona raadlnf "If you Don't Waakan 1 , by Oacar 

tarlngar* Ha aaya ihl* ec-ta^na a lot on the Tematara.^ 
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May 17, 1962 


Professor Ralph Jamss 
University of California 
Berkeley, California 

Dear Ralph: 

Attached le a copy of some testimony 
on foreign trade regulation given by Sidney Zagrl. 1 
would appreciate your comments after you have had an 
opportunity to look It over. 

Sincerely, 


H. J. Gibbons 
Executive Assistant 
to the General President 


HJO/mc 


Enclosure 
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April 19, 1962 
University of California 
Berkeley, California 

Mr. Janes H. Hoffs, Jereranl irealdent 
International Brotherhood of Te rosters, Chauffeurs, 

.isrehouseme i and Helpers. 

Washington v.C. 

Do'ir dir: 

At your last visit to the University of California, 

I was a member of the interviewing panel which sought to 
ac^uiant thsmselves with '.he Teamster Union anc yourself. 

This short note is simply a letter of at|reolation for your 
making that me .-ting possible. When the tape is shown to 
labor clas es I'am sure they too will grasp ti e dyna ic, 
interesting person that you represent. 

Just in passing, you may be interested to know th t 
the title of a aper which I shall write on the Teamster 
Union and yourself shall be titled t 1 e B'g dme;ir. In it 1 
portray the true, honest, sincere, dynamic character of 
youraelf. 

A^ain * wish to give • y sincere appreciation to you 
for max'ng this all possible. 


| ^ ■ 












Mr. Jaroaa d. Hoff*- Oanaral Pro*idan*. 

The Internalianal Brothartaood of laainat-ra 
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Vaahinxton. Diatriot at Col»u”"'ia. 
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Mr. Abrahaa Weiss, ^conoaiat 
International Brotherhood of Teaasters 
23 louisiana Aye., N.W. 

Waahington 1, D.C. 

Dear Mr. Welast 

I want to *hank you for recoaaending ae to Mr. George Harper. I 
have juat coapleted the assignaent and subaitted ay report. Working with 
T was an intereating and instructive experience for me. 

If aft anytiae I can assist the Teaasters in any phase of production 
such aa work aeasureaent, incentive wage, job evaluation, merit rating, or 
other auch problems I would appreciate being considered for the assignment. 

I have enclosed a recent paper I published which you may find of 

intereat. 


March 6, 1962 

ADMIN! 


.. 



Once again ay thanks. Kindast regards. 

Sincererly yours. 



Malcola H. Gotterer 

Lecturer in Business Adainistration 
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January 12, 1962 


Mr. Jamea R. Hoffa 
General Preaidant 

International Brotherhood of Tearaatera 
25 Loulalana Avenue, N.W. 

Waahlngton 1, D.C. 

Dear Jimmy: 

Your performance here was one of the moat Impreaalve 
dlaplaya of Intellectual acumen and overall aagaclty I 
have ever wltneaaed. 

I have pondered a little your brief lecture on the 
negative effecta of the pencil. There la a great deal 
of practical wladora In what you aald. 

If Indeed the pencil la a type of crutch, why aren‘t 
our educational experta more actively aware of thla? 
Probably the anawer la almple: Pencil acratchlng la 
neceaaary unleaa one haa a well-dlaclpllned mind, which 
can really function aa a atorage houae of facta ready to 
be tapped for applying to the altuatlon at hand. But to 
dlaclpllne one'a mind la an arduoua, lndlvlduallatlc 
taak, and our educational ayatem la geared on the whole 
to maaa consumption. And, furthermore, our aoclety la 
lnaldloualy oppoaed to dlaclpllne. So ... I auppoae 
we muat learn to take notea, up until the point we must 
reverae geara and learn not to. 


I can aee the profundity of your commenta In rayaelf. 

My mind haa tended to become lazy by being carefully 
taught that It ahould rely on the file cabinet. 

Beat regarda. I look forward to aeelng you next month. 


Sincerely, 



RerTf* r jamea 
vlaiting profeaaor 










Nr. Richard C. DataId 
Spacial Prograa Coaadt.taa 
1) Canyon Road 
Barkalay 4. California 

Daar Nr. DaBoldt 

1 bava diacuaaad your invitation of July 17th with Pmaidant 
Hoffa and 1 find that hi a achadula ia too uncartain at tha 
praaant tiaa to naka foaaaltaanta during tha pariod you auggaat. 
Ha ia, tharafora, wondaring if you can again raiaa this quaation 
with hia aoaatina in Oetofcar, whan na will ba in a tattar poai- 
tion to dafinitaly aat a data for hia appaaranca. 

Vary truly youra, 


Harold J. Gibfcona, 
Exacutiva Aaaiatant to tha 
Ganaral Praaidant. 
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UNIVERSITY OF CALIFORNIA 


Tha Qradeate Student Colloquium 

DINITMINT 09 MYCMOLOCY 
IIIIIUY 4 . CALIFORNIA 


July 17. 1561 


Jaaaa 1. Hoffa 

Praaidant 

Intarnational Brotnarhood of Tenastera 
■ashington, D.C. 

Dear Mr. Hoffa 1 

It la tna ouatoa of tha graduate atudanta of this department 
to invite diatinguianad workers in psyouology and in related fialda 
to addraaa a eolloqiua designed to kaap tha group abreast of ourrant 
tranda in tha fiaida. Your position at tha bead of tna largest union 
in this oountry, and your para^aotiva on induatrial psychology 
you a vary dealraole apaakar for tha oolloquiua. Therefore, you era in¬ 
vited to apeak on a aubjaot of your oan ohcoaing, related to induatrial 
payohology, during tha Pall ly6l semester. 

loraally, tha oolloquiua ia closed and res trio tad to tha staff 
of tha University) however, on oooaai .n.open oonoqu-. nave oaan held, 
with faoilitiaa available for about a t.icnaand people. lour preference 
in this matter would be observed. Tha oolloquiua meats on aonday after.- 
noon at irtf and ordinarily tna spanker presents an hour address. A short 
period for questions follows. Tha subject of tna questions asked of 
you eould alao ba restricted to Induatrial Payohology. 

Tha graduate students aaka no honorarlam for the address. Transportation 
oosta are paid if naoeaaary, and tha speaker is invited to dinner by 
neaibers of tha aolloquiua. 

sa ainoaraly nope that you aill aooapt this invitation, indicating 
the data or dates on ahioh you will ba available. Tna following are tha 
open dates for tha fallt 

Sept. 25k Oot. i, 16, 25) kov. 6, 15, 20, 27) Dec 4. 


Toura/ truly, / * . / 

%£///• tf/ 

tionard u/ DeBolil u 
Special Program Con:nitee 










Can/on Hoad 

Barkaley 4* California 
July 17, l>bl 

Jaaoa I. Uoffa 

Intarnational nrotharnood of taaaatara 
faabington D.C. 

LaarSir, 

Taa lnoloaad invitation nay aaan unuaual to you, 
but, 1 baliava it ia a aign of a oaange in tha attituda 
of tha aoadaaio world and of tninga to ooaa in ganaral. 
i an a foraar union aaaber, MEiU, and a graduate atudent at 
ilniveraity of California) and I baliava that your union and 
aany ottoar uniona will aoon nava a plaea on thair ataffa for 
graduata payohologiata aa training and induatrial ralationa 
aonaultanta. in plain languaga, 1 think you will ba giving aa 
a Job, ona whion 1 oan do wall for you, and ona which uniona 
hava to raaogniaa aa thair raaponaititytyt aahber education, 
and inforaing tha publio about thoaa'laoata of uniona a 

rola in tna lifa of tna nation. ^ 

it would ba preauaptioua of aa to think that you 
..avan't baan woraing on thia for a long tiaa. Your raaarics 
aoout politioal aduoation ara wnat gava aa tna motivation 
to writa to you. Trained induatrial payohologiata will 
aoon no longar work only in tha ivory towar or for tna 
aanageaeat of induatry. Tha Uniona will reoogmae a naad 
for tnaa and will hira tnaa. My provioua aaabaranip , ay 
fatnar'a lifalong naabaranip and ay politioal baliafa load 
aa to aaak auoh a poaitlon with you. 

1 hopa you raoogniaa thia invitation aa a good 
opportunity to apaad up tha onanga in tna "iaaga" wnioh tha 
publia haa foraed of unicnaj dua in part to tha work of aoaa 
induatrial payohologiata of taa paat. It ia a good ohanoe for 
you to bring your wfi.sht to baar in California, wnara , in ay 
opinion, it ia auoh naadad. 

Sincerely* y X // 



Hiohard C. La Bold 





April 10, 1940 


Mr. Umr4 L. Millar 

I <Mt r |a Chiaf 

loaflan CalLfaraia Law Rariaw 
Uaivaralty af Snalhara Caiifaraia 
Las Aagalas 7, Califarala 

Daar Mr. Millar: 

1 aaa la racaipt oi year iattar of April 9th tad Khia will 
aiviaa yaa that Attaraay Char la ■ K. Hacklar will partidpata 
la yaar ayiapoalaaa rapraaaatlag a«r lataraatiaaal Uaioa 

Ho la locator ia La a Aagaiaa aad caa ha raacharf at 
1414 Waat Nlath Straat, Talaphaaa No. Daakirh 5-2374 


Vary traly yaar a, 


Jaaaaa t. Haifa 
GaaaraL Praaidaat 


JRH/yfc 

ca: Char la a K. Hacklar 
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April 15, 1960 

au WaU 


Mr. James R. Hoffa 
General President 

International Brotherhood of Teamsters. 

Chauffeurs, Warehousemen & Helpers 
of America 

25 Louisiana Avenue, N.W. 

Washington 1, D.C. 

Dear Jimmyi 

In reply to your letter of April 12th 
in regard to writing an article for a symposium on 
the law of politics for the Southern California Law 
Review's fall issue, this will advise that I will 
be happy to participate on behalf of the Union. Since 
the Editor of the magazine wrote to you personally, I 
suggest that you advise him of my availability, with 
a copy to me. 


Sincerely, 



CHARLES K. HACKLER 


CMUin K. MACKLCM 
JOMPN B. FLAUM 
MKMEKT M. AM ACL L 
W. NEAL WHITE A 

AT EVE H ROtCMAN 

MUCHA. 

iBVINi NCUUNA 



CKHiwll 
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April U. i960 


Mr. Charles A. Heckler, Esq. 

Attorney eft Law 
1616 Weet 9th Street 
Los Angeles. California 

Dear Charlie: 

Attached Is a espy of a letter received from Edward L. Miller. 
Editor-In-Chief of the Southern California Lew Review. 

The latter Is self-explanatory, and I am wondering if your 
time would permit you to participate in thie aympoaium. 

If thie le poaaihle, please let me hnow end 1 will let 
Mr. Miller know that you will represent the International 
Brotherhood of Teamsters. 


Very truly yours. 


James A. Hoffs 
General President 

JRH/yfc 

Enc. 






Southern California 
Law Review 

I'nivuntt op Sovthmn Cai ipognia 
Lua Amqclks 7, CAi.iro*MiA 


April 9, I960 


Mr. James Hoff* 

Preaidant 
Team tar a Union 
Washington, D. C. 

Pear Sir: 

The fall iaaue of the Southern California Law rtevlew will 
feature a aympoalum on the law of politlca. To com>lete the 
symposium we are inviting prominent legal counael from both 
org mixed labor and organized buaineas to aubmlt articlea. 

^e following are a few examples which ve feel to be of 
lntereat to labor: 

1. 'Rie law regulating union political activity 

2. The law regulating management political activity 

3. Enforcement of lobbying contracts—common law 
. Statutory regulation of lobbying 

. Legal aapecta of conflict* of interest in public life 

We hone that a member of your legal ataff will agree to 
repreaent labor in this aympoalum. We invite connent not only 
on what the atatutory and common law is, but what it should be. 

It may be that your files contain a paper or speech which could 
be reworked for our purposes. Our editors will be glad to work 
with your counael on form, format ann scope of coverage. 

All material must be submitted by August 15, I960. An early 
indication of your intentions would be moat appreciated. 


Yours truly, 



Edward L. Miller 
Editor-in-Chief 
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%. Jnm I. loffa 


S«fc/*cf 


HUffiad U u ontllaa for jw (too io dioouoolog thi oubjaot 
of kotonatlaa ot tbo Oolnoroity of Californio on April 11* 1M0. 

X oo oloo oooloolmt o oop j of • opoooto on this oono oabjoot 
ffiiah X dollvorod ot o ooofo r o o o o oo Urtoootloo io 1N6. Ploooo 
ooto pofo ? of thlo opoooh for oooo propoaad oollootiro bargain- 
lag oaatraat oloaaoo oo intonation. 


Plaoao lot aa taaow if X oaa ba of aagr fnrtbar oaaiotaaoa. 
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Ab/lp 

ooi Nr. I. J. Qlbboon 



OHict of Ganarol p «-■ it' • 

# 

To< Jaka McCarthy 

Fromi M j Qibbona 

ka: Daiv. of Ckllf. apaach. 


January 25, 1960 

•AVI 


Jla cannot taka any appolntaanta until 
aftar tha iaauaa of tha Monitora hava baan dacidad, 

•ill you plaaaa notify tha Univaraity of 


H. J. Gibbons, 

Kxacutiva Aaalatant to tha 
Ganaral Praaidant 


IJG/ja 




Ln,' t0 P «Jde 
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SAN FRANCISCO 
(Caltf.) EXAMINER 

Circ.: m. 257,231 
S. 469,372 

IM I* 0«fc*» // 

hfi N*» Nr / 

Dot* Ap R 7 1*6 


. Paul SI. Sura and Jatnaa 
■nlla *111 appaar on the 
■i ponal at a naating on 
Rerkaley eaaipaa af tka 
UakonAy of Cahfaaaia aaxt 
Monday. 

St Sura, praaidanl of the 
PoaMta Mantuna Association 
■nd Mia. praaidoot afilka 



Teaiitfori Union, will diacuaa 
labira prica tag on meehani- 
zatim 

Th* dtoaiMKn. with John 
WalU« DlnkcUpiel Saa Praia- 
jciaco attorney ax moderator 
and Star* L. lalel. a Boston 
publiahrr, aa tka tMid panel 
member, will bo a feature of 
tka flllh anual Material Han¬ 


dling and Packaging Confor- 
ence. 

The all-day mealing will ha 
■panaorod ky tka Golden Gate 
and Geodrai Calfonna Chap¬ 
ters ai tka Society of Packag¬ 
ing and Handling Engineers 
;and the Northern Caltfornla 
| Chapter of the American Mo 
itarial Handling Society 
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Haifa To Address 
Cal. Students 

Secretaries 
To Meet Pres . 


In a one day trip General President James Hoffa will mike 
two talks in the Bay area. In addition he will attend a presa 
conference. 

The important address will he with tcamater secretaries at 
an informal luncheon arranged be Jotut (ouocil Coodmator 
Jack Gotdberger. 

In the afternoon he will as a guest speak to Universit) of 
California studenta. The arran 
gements made by the Alpha 
Kappa Psl Fraternity for biiat 
aeaa administration students 
at the Uolveraity 


The taRc with the secretariea 
haa been In the opinion of the 
iMdwdlly as tha Bar Area a Icmf 
aaaitad opportunity to dist une edth 
tha General President Mutual prat- 


Tha luachna wUl ha held al tha 
Fiirmoat llotat at 12 noon 
Tha Unirpi-Mty al Cotiloraio 
■?aocb will ha open only to tha pta 
>.ast tody. It Is aapactod that an 
overflow nowd will he praaent to 
ear the rSMerkj al tha ToaMatar 
P r aa idan t 

Otsleet Frataralty 

Tha Fiahnity, ana al tha oidaat 
aa tha Haiversily al California 
eaMpaa, aa landed tha lavllatlao te 
Praaldoat Holla, aad whoa It waa 
hraaptad Itvitad all phofa>..onal 


Altar thi University spoach. 
Hoffa wtn i-atera to Waahuftos. 
t> C . aad jsta hUaraatlaaal Vlaa 
Fraaidoata Joseph Dtvtsy aad 

















With Other Teomstors 


On Teamsters' Role 


With Hoff a i grow Hu ictiuit ii 
Lhr mm of Mk-jlftkii Slid In >i 
oriiual Si«las Drttn r» Cuusw <i lu 
InlrrnnUCMial TtamMei Our «<>on 
drrw on hia aUlUlias 

In M2 at U tr Tcamuri.' Nuiuxtn 
Cuiivanliuti ul Us Anirlri. H >fT . 
* Alartrd ninth VicA-PrAiudcni 
On Ortubsi « IM7. In M...a,. 
PWMa Hoff a waa Acini the sett 
udrnt of thr llilfmaluinal 







J«Mi Mil m • I — H b h Mr* veotarduy ifor 
«1 «W 1 Mwt kfc tUmt 

sad Harry BrUpi Laagahare 

la a cnadad pmf confaraai al tka Fairmont 
|Haial. Malta aiao toak da aoaaaan to daay raporta 
b|Mq|aHwina>»: rr~ p*, i 

nfc* rf Cm I —---— 

Mma paw rtatnctive a ^ " ll * h * 


Aaminoi a lamp of 
MUr pr*» lent quMtlaaa akaut tha epaw-b 
«ika Si ta SO HoMa patiaally repaatad Itli 

Bam fear rommH-: *• Md 

Not«o* 1 > tathad akaut a 
" ~ * "2 nat.amw.da .ink. af U1 

•oa »a aam wtta ^,rU4 -I said 

tka* a rmrutn raatnctive 
naiartlag both lwlaU(iM a d 

step up am aiarai (a pt nil 
raaiaatar caatracti aa to- 
"I aartaiaty 4a ihmk we l»4a«lrta« acraaa tlta 

caa tMl eat afl aar peak- »**• fetiMra aa tka saaw 


■I <Mk Marry Bndrm.* »*>•* »• «»M aup 

Mafia daelaiad “I dual P** «*k otkar with • pit 
kaaa al tap praMhmia w* ••O' Mrlka— aot a aacaa 
cad al*i • dary bayeatt " 

.. - _ -_- Haifa iaawtad fee qmta 

J MH |. ZTmiL^T.i .7^1 <W •••«> >•» 
a • M Mi ~ =S_“ “ ■«-—!~ 


However, aa 


£ 32 * Hoff a: Pact With ILWU, 

Hotfa Says Pact p|o General Strike Threat' 


affirmed than version of hu aira overflowed info an 
ipeech and denied miaquol-| room 

lag the Teamater pn-sideat 1 __. . .. . 

Hoffa Hill he was cue-!""* •—. cr 

ceraed about Senator .lofen c,rri ^ c * loud*pe.iher 
McClellaaa propoaat that tfea In addition, about 100 - 


antitrust lawi be applied tn dents bom nn in* al? 
any union that organises a around Hoffa dunne the,' 


sig nifkaat section of a given nnnute session I 

indaatry. IIRAWS Al I'l USSK 

Under aurh laws H« ifa Hoffa drew heav. ig 
said. West Coast emploveaa with his 45 
at a nationwide firm could 0 { the lean ' nit-i n 
not atnke in support of it., umiiiH>n<iii. ond ihs 
Toamsters employed by the began answering qui\ti;c| 
firm elsewhere in the Na- from the audieno 
tion it their roatrarta ex- Question, ranged fr«iri 
pired on different dates tew that were bosiiV tnsi.il 
Weve attempted to get lha , ,* m miWw ,,, 
common axpiration dates in \j ler r< 

nationwide industries in 'he ltlll rtaiR . (nr 

paat.“ Hoi fa said, ‘but well m| m . niu ,. s zmfc 

accolerate our efforts if such 


Question, ranged from 
few that were bosiiV to suit 


a law n paased " 

SICRIT LINCH 


At the out-ct H»»i f«s 'v.iifkl 
TV camera- md t ■ j ecur< 


Hoffa rushed out of the m explain,m, thai 
press conference to sttend runs might be u-rd -n a n - 
a elcsed no host luniheon in l,rr cmharrasain^ • H * li¬ 
the Venetian Room spon- den * 'Por.-ors 
sored b\ Ray Area Joint 

Council of Teamsters Hoffo TrodeS 

H was learned that he told , f 

the 200 Teamster officials QlDCS With 
and frienda there of his c< n . ^ 

i-ern abooi pen ling labor MfilllO JtUClGnrS 
legislation Wv.hin^'nn 

noting that the feamateri S.xtynii pta.^i-uaiijMl 


Menio Siudenrs 


S.xty uw pia. 


4liU11 -IV. 

I I S 


wtn tb« Miy union In full » flow MrnM 

opposition to the measure* College met Tesmj:?T’» 
Halfway through hia re- Jame* Hoff., at loternainma! 
marks. Hoffa announced Airp-ort tust hefnre he too* • 


with a sAile his - great; plane for Ctusa^ 1 ' ‘ h * 
pleasure' in learning that! ‘Jim. >ske a lO!»* u ■. 
tha a*i.-cici executive com-'lrar you mav be there snon, 1 ? 
auttsa had Juat voted unsue one of the otocem* read 
mouaty in Washington to op U tb'S what thr r !lp h 
paaa tha labar bill now m;xou to do in college'’ 
tha House j.Teamsiera boss sdted them 


a House iiTeamsteri ooss as*™, mem 

Aftaa the luncheon, Hoffai Hoffa tuld the vautn* bis 
left far Iwkaiey, to speikjftrat job paid » cents an 
undar spoaaorthjp of I bust-{hour and that tin- rate k.i 
aom admimatratioa wen a Plow pay* 12 M an hour He 
afaaalowl soclatv at tha [now mahoa M 5.000 a year, 


I 'be tar-.af a lot m.-e thin you’ll 
i«-si thfl ev-r », .,i, w 5, h a diplnnia 


may 2i. ma 


With Bridges Due 





















At the 


time 111* 
that the Tr»p*tin 


lloffa in ^ 

S. F.; Denies tha Art/TK). including llarry 

Bridges' H.WU 

r ri*.ww*» »• »^‘* d m, ‘ ,ki,t ,h# 

I Iimil .reamatarx ild ILWtJ hart 

agreed to appeiat 110-nan 
, v ... nwnmittoea ta watt am: Jan* 

I In I in* >i» I Inn dirtioaal problem' iad would 

f i c. c , hold their first mealing ta a 

Of I . i’> jtflKf month or two. 

„ S, .., Hoffa aaid the Teamst*r*| 

■vHRAI ( IIRIST1A * N toioa aad employ*n of da 

TeaStatar P r 1 11 d • ft t momhara war* BMfUiQ ta 

J.tuc* t. I (off a daniad *wably ‘"»« rd !,r « st * r 

Ikirr-fOrdarlkalhilMd « ,,n «I »nd the poaai 

ia*rr Tf» my taal no naa b|B(Jf ^ ltr dtaa. bat: 

"Alt t.dttoon Tnmator* 


TRUMDAt, HAT tU 


if 


»*i 


odTtcttfO'l 
daunt before the 


tScffcftaa Committee be 


a law m 

should hava alt of our ron- 

iracta end <w a g.v eo date c,u “ c “ , ' t 

They talk about a secondary 1B '‘ or ““ yw,r w,n 

bafora that group. 


•pi .red a net ion wide gen 
Jara! atnko if Congraas ap 
't>iica antitrust law* to la 
• bur unions 

f "Wmi I aid - he •• 
Mead, 'wo* that we prob 
•Rty weald ho*o la mak aai 

-xtm aapirai oa data* of all 
issmirt <*e If Caagrea* triad ta 
hp>'t a* nMa oaall b» . . nyu 

*' Mil 

\ad I fertO‘n'f couMa't 
iMk I err all union* or for any 
£■*!•*’ 5b»< aacvpi the Inter 


■- 

fe. 


»t of 


would oeeer strike at tha 
iamo tlaw Cannary lrorhan 
o.mldat waat their raatracla 
to expire in D*ce*bia\ aad 
Chrlatmaa treo boalon 
w.vuldat waat theira to rad 
■a July “ 

He aid employers them 
arlvoa preferred ceaaawn ex 
piratun date* to year round 
bargaining aad tho kind of 
whiplaahtng that ocnui when 
each union tnaa to obtain 
more 'ban .other. 

Affirm* Huolrt 

Meanwhile the Associated 
Praia ne«im*n who covered 
Hoffa a talk «o longshoremen 
10 Brown>iitile. Tex. aid he 
quoted Hoffa correctly, aad 
that Hoffa hod aid 

Tha only aaawor to that tf 

See HOFFA. Bog* 3. CM I ) 


bepeoit Wa can call a primary 
atrilte all acroa the Nation 
that will atraightan out the 
employers once and for all 

Hoffa dre* applause. laagh 
ter. aad hiaaa Irani a atadaat 
audience jam aad into two eu 
ditoriunm ia thrinell* Rail on 
tha Berkeley campa*. The 

1 atformiy of California, pa- 
liaa department taad students 
unable ta find aata stood in 
tha rorridor and “well atari 

2 000'' jieard hka add mi 

Applause came when ha 
<ald hit union would not be di¬ 
verted by eongrei'innal In- 


One itudant a**d whether 
he considered John f. Kea 
aedy a liberal mtadod Saaa 
tor." Hut reply, which 
brought both chaora aad 
blsaaa. wax. “An individual! 
who haa never warked with 
hit beada can t have any idea 
of labor’s waat a and need 
When Nb aid: that do^ite 
two years ef Investigation a* 
uBioa official had been ion 
vtatad af ataaling union funds 
another itudeat aakad 
whether this reflected tha ah- 
■enca of graft or a poor in 
vc'tigation Hoffa replied 

vestigation' f r oin ;l* job of “No one could uv with a 
improving wi'V- ano working (imcltl lac* th*t th- l/mtod 
condition^, and at*' i n-ewM i.nv-rnmon dorsr t 

hev* the mv*aiipac<**v power 
to uncover graft if it exist*." 

Several hundred Bay are* 
union officials honored Hoffa 
and Harold Gibbons, the 
union a executive vice pram- 
dent at a no-host luncheon ar 
ranged by Jack Goldbarger 
new Teematar special.oraa 
izer. at tha Palrmont Hotel. 

The Tamster leader who 
armed here aarly yesterday, 
flaw to Chicago lost night 




Ever*onr\ 


AFL, Congress 
Senate Mad at 


I ? Srrritiry el 
James P MifdhHI tool 
men in U« Angeles 
fported strike threat 
mo*) jn«cjm bra-m 
;lv( beard in rov 
Milchell mil it vm 
heard of toreat to in 
The AKLCIO ujip 
apparent l\ crnitri on 
•if Rights for union mi 


and picketing 


pasaes restrictive labor lairs 
Ho denied it today in San 
Fra nr wo. 

The Senate Racket! Coin 
mittce announced tt mil de- 


boycott hana—all written in 
Ito the bill on the Senate floor 




r • 



Teamster Union 'Sacrificed/ 





Hoff a Tells Crowd 

••■W 1 lytnlu ind JuiiiiKlion il' 

m >tm m*m $tm witei ‘ lag bet huniona 
ante MSP MM • Ms OMka I “I aeriainly do think wa can 


at U.C. 


kutiamtiun and jurisdiction al 
M 'ha aari'-ae pMH wttei ? lag hot humena 
•MH IMP mM a tea o u bia I "I aenainly do think wa can 
bail beta set up (ai waking krarli out all mm prohlama with 
out ae apaemani hataaaa hla ’tarry Bridges" hr told newa- 
giaM dnaan aaMB aad Harry atari, radio and TV reporter) 
St idgaa Laagalaraaaa Hi If a alae denied ha made 
UnMO. |i threat to call a nationwide 

<VkMa RtaRten he mid. irlha If antltruat lawa are ap- 
a HiaMHbw MMM wMla-ai to union* Raporta that 
IPMdMbd anM feMgm' tulle made »uch a i threat 
y w ■ Pm* SB piite* rf\niaf In a speech at Prowna- 

v lie, Tax. drew itrong critic. 


atraifhtan out the employers 
one* and for all." 



, JSl® 


lam lium Secretary of Labor 
Jam* P. Milehell. ATL-CIO 
Preaidont Oaorge Mcany and 

other*. 

"There would never ha a 
natiiwwlde strike of the Team 
liar* Union" Hoffa told the 
nauni conference "I cannot 
apaok for other unions ~ 

I • Washington D.C .1 tho 
Sana la ro. fceu prohara aid 
thay would aak Hoffa about 
the rapor'O'g theeat whan ho 
aonape Mora the Senate Rack¬ 
ets InveMlgaMog Committee 

nr at month. 

At Brownsville. Tex , Whitcy 
Saaaiar Associated Preta re¬ 
port t. quoted the Teamateia 
laani'r Tuc-day aa making t 1 
comment on rSbtrislive labor 
lawi - 

"The only awswar h thal f 
aui h a law ta pa-Md 
•linnId hav all of oui rontran 
rnil on a gl 1 - 1 -at data Thev till) 
about a teioitdari' have oil U 
can rail a primary -irikr 'll 
oasBog tha nai. n ■ 1.1 a. 


MAGAZINE KETEIENCE 
The current m.ir of Life 
magaxtne quote* Hoff* a» 

in* 

'Wa may evantually have to 
do what labor unions do In 
Europe and rail g 1 n e r a I 
atnkaa. Wa ara organ izing in 
all tremportnlion lie Ida. Wa 
ara trying to create a confer¬ 
ence af transportation unions 
■e we are now In a poaition to 
■antro! slrtke la*uea. 

“If Cengraaa is stupid 
enough to. paai a feiO banning 
■erendary boycott* we 11 fix it 
BO all unr fOniratta expire on 
tha enme day " 

Hoffa was leered by 66 pla¬ 
card-carrying iludenta from 
Menlo Junior College when ha 
armed at (he San Ffknci»co 
International A ,.r p a r 1 l-»t 
night to taka a plane for Chi- 


"Jim. taka a look at Alee- 
ten. you may be then 
one of the place ids reed. 

Il Una what they teach vmj 
tn do in college.'' Uie Tram 
■ten boos eakvd them. 

He hilt the tou'M that hia 
first job paid U rents an hour 
and that ihr same job 
pay* 12 83 an noui In hi* pci s 

rot job he itid. hr mew* • 
Win a veer and "that 1 - a hr k 
of a M 01 r than you'll ever 
mak> v tn a diploma " 
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SAN FRANCISCO (Calif.) 
CHRONICIJ 
Circ.: m. 225,429 
S. 276,473 
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MAY 20 1968 


Haifa ii Visiting 
Bay kma\ Today 
—Talk at UC ^ • 

Want. Jamrt Hoffa. flaw io» 
to San rranrttra tarty Mat 
for a 34 aanr irhedula of 
ronfcrtB.Ri. I act urn ■nil 
■artinp 

Ha aiH lunch at naan with 
Tmmater lllaadan from all 
owt Sort llent California 
Aftar laach. Hoffa will go 

ta BarkaNp ahara ha will 
addraaa a adudant maattag at 
the Uaiaamltv af Caltfapnia 
Tha maatiu <a-aai apaa ta 

tha pubLa 

Hoffa * ill ipaaR -aa lha 
rata at hlaianioa. la Aaiarieia 
traaipoala ion. 

Praaant Mam rail far Hof. 
fa ta leash lata taotgll for 
ITeamsttn! htadquartara ta 
■Vaahinftna. 
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■JV£ FILE 


CL-aN.\ x xv\ -* 


P-* f*M, Jrn*. 

*tA»M INOTOtl |. e. e. 

SAN FRANCISCO 
(CoW.) EXAMINER 

Clrc.: m. 254,279 

S. 483,661 f , 


°*»» AY 15 $£B 

Why Unfo 

Won’t Talk at 
Santa Clan 

Two llntvarmty af *»« u 
Clara aMident laadara yeater 
day explained wby tba aixtb 
annual ItaAaat Lacture lories 
■aa cam ailed after laamater 
Proidaai Jaaaai it Holla bad 
bean ail afl to dalhrer oaa of 
tba pruapal addreaaas 

Tbair explanation came 
a f t a r Exaial&er columniat 
Diek Malta reported that 
Hoffa unald apeak at the 
UniaBaally of California later 
tbia mnatb. 

Wm etaduta. Arthur 

Bit& ib. a 

»••»« atorewa co-chair 
man «f tba aifeuai lacture 

tarlaa KB-aart abargaf with 
tba reap ahal'bi lily of abUlalni 
apeaki-rt and ruing fundi 
for tba aaaat. 

Both adl that they “ran 
into il fllaaltlea" obtaining 
funda ifroa large bualneis 
flrma abieb in the paat bad 
made cnatributioaa to pay in 
tba trr abag ezpaasea of the 
ineitad apeakera and to meat 
other osla of praaaating the 
aertaa. 

fbe dlffiwlbaa. they addad. 
•era aicoaalaaad after it wu 
liscloaad that Hoffa had tan 
utlaati accepted tbair inalta 
lion with tba explanation tbai 
union flaiiaoiaUFaderal Court 
action lauaaaaaing the board 
of >*v i||tn> might hold him 
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H ymmr raoaaat 1 hanra paaparad U* attsakad outliaa far r<w uaa la 
apaaklai U Ua lakool of Baaloaaa KklaLitntloa, Ualvaraitj of 
Oallfarala oa KHk. 


av«ki 

Mlaatwawt 


aat Ik. llbbcaa 
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sou cr m tumitkw xi TRAnroarmai 


onun cr iniiii n 

JAM U I. BCfTA, PKUIDUT 

imnuTioiAL ihonuiocD cr tiamitmi 

TO 

moa cr Btsxrus admxixitnation, 
DRXVIWXTT cr CAUFCniA 
new rut, CALxronxA 
MAT 10, 1969 


Hm TMaaWra Iatamt ia Transportation 

A. 1) Tracking ia tha liard aora of tha Tsaaatara Onion'a 

Jariadlation. Tracking ia involved in tranapar tation 
af a la oat any gaada or aatariala. 

1) Nora gooda ara Baalad by truak than any othar transportation 

aadiaa. 

1. Rail, water, air and highway transportation and warehousing 
ara aat iaolatad qnitna, They ara aagaanta of a aingla 
traaaportatioa ajrata, aaat: dors tailing into tha athar. And 
tmaking ia tha vital liak batwaan all foraa of transportation. 

C. Xasraaaiag develops ant af glzad transporting auah as piggyback, 
flahybaek, aontaininriaation, ato. Thaaa developments praaant 
eaployaest prablaaa to Taanatara Onion, which aunt ba eolvnd 
throagb collect Its bargaiaiag. 

D. Tharafore, Taanatara need to taka aa iateraet in total 
tranaportatioa piotaro, aa do othar transport salons. 


II 



A. Atm vida agraanaota and raaaona. 

1) Organiaad airaogth - ability of atroag loaal to oarry 

t) Uniformity 


1. Uiaaiag aatioaal aialarun uaga ia tracking (today 18.47^) and 
aamaoa aspiration dataa for aaxt round. Bational uniformity. 

C. la national tia-ap of traaaportation and raaaona. 

1) Raapaaaibillty to publio and nation. 

I) liatoryi aarar a gaaaral atrika by ZIT. 

D. Uaa of Taaaatar aollaatira bargainlag atrangth for good of 
maabarahlp. 

1) Pair aaploy'taat through a aontraot opalling out mutual 
raapanaibilitiaa. 

l) Protaat ladlridual againat arbitrary aatlona. 

Pair magaa, baura aadl worklag aondltlona. 

4) Iraadanlng of panalan, haaltb and valfara prorlolon''. 
Rational paaolon progran allaying panalon aradita to 
follow aambar ta any .part af tha 0. 8. vhara Taamatar 
aontraata lnalada panaioa prorlalona. 
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T*e et<’r-friplcyer Relation# in the Trucking Induetry 


A. Concern for proeperity of induetry. 

l) Rialietlo eppreieel of induetry'a ability to pey. 

) Untloretand Induetry'e orerat 4 one and ite probleme. 

5) Though union la eggreaelTa, we reoogniee our rneponelbllltlee 
to our awaabera. 

4) Cooperation with induetry it. eclving ite problene. 

e. Support induetry on le.fi elation - e.g. - etete ton—rile 
tax ■aaeurea, Weeke Bill) appaaranoaa before ICC on 
paralta, aafaty, eto. Weight and length reetrlotlona. 

b. Dny to day - relief on routeOj eehedulee, eto. 

e. Jclr.t induetry - union eotlTltlea - aafaty, loonoroioe 
rf TMetrlbutlor Foundation, eto. 

) We dn^'t howper employer in operation of kie eon party. 

Earlier thie *orth, Ouy Cooper of Ccoper-Jerrett, Inc., in 

a talk bofer* the U, 8. Chamber of Ccmieroe eeidi The ieadera in 

the Taaretare raeognie* that tkeee reetriotlre oonditlone and 

'featherbeda' are haruful to the Induetry end not in eooordanoe 

with their aista of equal pey for equal writ, and -oreorer, that 

thaaa ean-iltiona If permitted to oontlnue would daetroy the 

trucklne iaduatry 1 ■ greetaat teol f nrorreee - flexibility.’* 

B. Strike aetion taken only after ell ether e7eouae of eettleDent 
here been explored. 

1. krrerneent atatiatioa on etrlkee ehow truoklnp induetry 
far down on llet. 

C. Why we here to oontlnue to orgenlee 

1) To protect orgenlaed naaberahlp fro* non-union operetlone. 

2) To protect orgenlaed nployera under oontraot fro® unfair 
eon pet it ion. 




D. ftablliiiatlon Punaticn of Dnlon in Trusting Industry. 
1) Onlforr agraaaanto orar largo araoa- 

a. Iqiudlaa ooKpatition 

b. Protaot fair anployar 

o. EllaLnata run away ahopa 


d. Ellalnata diffarantlala la wagao 
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Toaaatar Polioioa Towards Taahnolfioal Adwanaaa 

A. laala polity - Onion oannot and will not atop profraaa. 

I. tola of Toaaatara Laadarahip 

1. Wort aut twaaaful and rsaliatie nathada of handling 
innovations in induatrj. 

t. (ynahroniaa adjuatcsnta to aa to . ininiaa icpaat an 
naabara. 

I. Fi y y y baak - Sattlatant workad out in Control 3tataa. 

a. Protaat baaia work foraa. 

b. Savaranoa pay. 

a. Prafurantial rauiring rights. 
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Transportation Dnltj 

A. Origin - Organisation of Southsrn Trunking industry 


1. dais support of othsr transport unions in organising non¬ 
union trunks. 

B. Qrganissd truaksrs rsapond to this objsntirs far sslf- 
prssarrstion. 

B. Road for Transportation Dnity 

1. •orriTal of Toaaotoro and othsr unions in South. 

t. Spssd organisation of unorganisad transport worksrs. 

S. Bohanan bargaining povor of affiliatad unionn through 
autual asaistanoa and oooparatira notion. 

4. Disouss problaas whiah offaot stability of antira transporta 
tion fiald. 

5. Ninisiso friction, disruption of aarrioa, dastruotira 
sospstitlon snd * Aipsawing.* (Cits Bonnsr Mirltins 
Canuittss). 

S. Work out o<aoion pcliny on now tsohniquss in transportation - 
piggybask, fishybask, sontainsrlsatlon. 

7. St. Lswronss Saawoy. 

froaots stability in transportation Industry. 

C. Long-Run Iffoots. 

1. Intar-union ooopsrstlon for banaflt of oaubaro and industry. 

t. Dltlaatsly sorrs ss bulkhand for sound notional trans¬ 
portation pollsy to aohlsTS a sors offisisnt and aoonosia 
distribution and transportation oystaa. 


Evaluation of Tanaotaro Colleotlva Bargaining Rola in Transportation. 

A. IBT to ba Judgad by Job It dots for its moaboro. 

1. Uaga, hours, '/orklnf oonditiona. 

2. Taamatar wagoo and ocnditiona ara aaoond to nona. 

B. Ccupotitiva atruaturo of trussing Industry aalla for standardl 
aation through a strong union. (Tho aors than 20,000 motor 
aarrlars of proparty reporting to tha ICC havo an araraga of 
oaly 22 ■eployooo). 

1. IBT has atabiliaad truaVlng industry. 

a- Truaking anployors oorsidar Tsaxatara as lsading spirit 
in tha trussing induatryi 

"Ho other sin^la alanant or acr-blnaticn or 
sosoaintion ascorto auoh lnfluanoa towards stability 
in tbs truaking induatry." (Association of Loaal 
Trunk fbaratcra). 

2. Through araa agroananto, IBT has atabiliaad wagas and 
working aonditions and allninatad or rsduoad waga and 
hour diffsrantialo ovar wids arsas. 

1. IBT only foraa strong snougb to provant out-throat waga 

aoapatltioo and brook down of standards through anforoaaant 
of uniform aondltlona. 

4. Coapatitiva, aaall-buoinaoo nature of tha induatry makss 
tbs Onion aa naaaaaary to tho Induatry aa its oustomara 
and ouppliora. 

Boll Ourry, ATA proaidant has atatedi Aa to labor I noad 
only aay that our x.o yaaro of oxperionoe in that flo3d has 
produoad an and rsitult wkloh I think is an satisfactory, 
or aora oatiofaotory than tho axparianoa of any othar fora 
of transport." 
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IN Jf RNATIONAl BRO! Mf RHOOD OF 

nmsms 

CHAUEEEURS, WAREHOUSEMEN 
AND HI I PI KS OF AMERICA 


N' Tr AT! rn.E 


s* 


FOR IMMEDIATE RELEASE 


May 14, 1959 


Teamster President James R. Hoffa will speak at the 
School of Business Administration of the University of Cal¬ 
ifornia in Berkeley on Wednesday, May 20. His subject will 
be "The Role of the Teamsters in American Transportation." 
The talk, sponsored by Alpha Kappa Phi professional com¬ 
merce fraternity, will take place in the University's Dwin¬ 
dle Hall, beginning at 4 p.m. 
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INTERNATIONAL BROTHERHOOD OF 

HAMSTERS 

CHAUFFEURS. WAREHOUSEMEN 
AND HELPERS 0 f * A'M f R i C A 


May 14, 1959 

FOR IMMEDIA TE RELEASE 

Teamster President James R. Hoffa will speak at the 
School of Business Administration of the University of Cal¬ 
ifornia in Berkeley on Wednesday, May 20. His subject will 
be "The Role of the Teamsters in American Transportation." 
The talk, sponsored by Alpha Kappa Phi professional com¬ 
merce fraternity, will take place in the University's Dwin¬ 
dle Hall, beginning at 4 p.m 

# # # # # 
























INTf RNATIONAL BROTHERHOOD of 


TEAMSTERS 

CHAUFFEURS. WAREHOUSEMEN 
AND HEIPFRS OF AMFRICA 


May 14, 1959 

FOR IMMEDIATE RELEASE 

Teasster President Janes R. Hoffa will apeak at the 
School of Business Administration of the University of Cal¬ 
ifornia In Berkeley on Wednesday, May 20. His subject will 
be "The Role of the Teamsters In American Transportation." 
The talh, sponsored by Alpha Kappa Phi professional cob- 
■erce fraternity, will take place In the University's Dwin¬ 
dle Hall, beginning at 4 p.a 













UNIVERSITY OF CALIFORNIA 


JL 


imstitlts op imsustsmi. aiunoNi 

aaaaaiav a. califosnia 


22 January 1957 


Nr. Dave Book, Preaidant 
Intarnatlonal Brotherhood of Taanatara 
25 Louiaiana Avenue, E.W. 

Washington 1, O.C. 

Daar Nr. Backt 

Because your union la concamad in tha atudy which tha 
Inatituta of Induatrial Ralationa at Berkeley haa raoantly pub¬ 
lished, I aa enclosing a ooaplinantary oopy of "Tha Teamsters 
Onion on tha Vaat Coast," by J. B. Gillingham. I hope you will 
find tha atudy of intaraat and of value. 

Tou say wikh to know that bulk ordara of thia issue, or 
ordara for tha caapleta aeries, aay ba plaoed at the reduced 
price liatad inaida tha front cover. 


Sincerely yours. 

Hi fe 

Arthur N. Rosa 
Director 

AHHtJRG 

Enel. 









Mine Katharine King 
Gifte and axehaage Depart 
Dm General Library 
Unlmnltj of California > 
Bark*lay 4, California/ 


Tour latter of f 
652 Danay Vny, leatti 
forwarded to melhere. 


P, 1956, addrensed to 
'Nnhlngton, ban bean 


Thin in t 
3acratanf 
of Tauit 
be addrwm 

SaattlaV 


I am no longer the 
Traaau^rf' of tho Western Conference 

.would euggest that your coainunlcatlon 
id t Lobn Sweeney at 553 John Street, 


Very truly yourn 







TMI GINIIAL LIBIA! Y 
BBBKBLBV 4. CALIFORNIA 


UNIVERSITY OF CALIFORNIA 


September 15, 1956 



International Brotherhood of "eamatera, Chauffeurs, Warehouse ms n 
and Hal per a of Amsrloa. Western Conference 
551 Denry lay 
Saattle 9, Washington 

Gentlemen: Attn. Mr. Robert L. Graham, Seoretary-Treaaurer 

During the lest four yeera, tha University of Cellfornle 
library hea been engaged In building up lta oolieotlon of labor 
union publloatlona for tha uaa of our atudenta, faculty members, 
and reaearoh workers engaged In atudy In this field. *e have 
bean very auccaaaful In accumulating a large collection of pro¬ 
ceedings of conventions, constitutions, reports and Journals of 
unions all over the world, but aa yet we do not have the publi¬ 
cation! a) of your union Hated below, which we are very anxious 
to have. If available free of charge, we ahall appreciate It very 
muoh If you oan place the following address on your permanent 
mailing list: 


Serials Department 
General Library 
University of California 
Berkeley 4, Calif. 

If your publications are available, but not on a compli¬ 
mentary baals, pleaae quote price before sending. Thank you very 
muoh for your cooperation In this endeavor to have the publi¬ 
cations of organized labor represented In our library. 


Very truly yours. 


ye 




(kias) Katherine King 
Gifts and Exchange Dept. 



Proceedingst 15th, 15th through 16th if available, and all future Issues. 












Califomia State Federation of Labor 

J A.F L «r 

110 DAVID HEWES BUILDING • 99i MARKET STREET, SAN FRANCISCO (3) • SUTTER 1-20)8 


C. J. HAGGERTY 


THOMAS L. PITTS 


Mr. Dave Beck, General President 
International Brotherhood of Teamsters 
25 Louisiana Ave., N.W. 

Washington 1, D.C. 

Dear Dave: 


Los Angeles, Calif. 

ADMINISTRATIVE FH. g ^ 

^viA^iutvVitv, )t — 

Xis.Ve.TTs.aJ*. »w\ Qa><^e^«T«y»»A 
O ^ A, r «-«- T T kA «. 'VX.t\\o ivi 

5 \'A\yV A.'Ov'T^jtvn ^ 

^T*:vvrv 


On return from my vacation 1 found my letter of 
August 28th, 1956, concerning the organizing of teamsters 
in Malaya, and in turn transmitted the information you 
provided to Mr. John Hutchinson, Coordinator of Labor Pro¬ 
grams of the University of California. 

1 sincerely appreciate your attention on this 
matter, and know that whatever is possible you will attempt 
to do. 

With best wishes, 1 remain 


Fraternally yourp^—— 


Thomas L. Pitts, President 
Calif. State Federation of Labor 


TLPiamw 

oeiu - 030 afl-cio 


VICI PRESIDENTS 


MAX |. <IMI0, DM Silas Na I 
T feNN, DWp Cl) 

)ACX A AMOCO. Onsets' Ha I 

lie Bams as* Bms, ms| least (II) 
UMM I. DORAN. Dess ss Ha 9 
V.rAA, IUe all. Las Aa««tas 

Nam UDMOMI, Dias Ms i Ha • 

raa A Talas a»s aaaasa, - ’ 


till Ml Bssass. Las AssWm (I) 

G. r. LBMBAMN, D s m pIss Mat » 

II >• TAM A sea am, Us l l | da (»•> 

)OMM ? BAIONIA. P ssssSss Ha t 

MS AsA Bsm Asa, .. 


iat icaiimrr. o u tlet Ha i 

mi MsPyapiil MM MeO?tPsa4 (441 

MHUT |. O'MAAI, P is«s 1st Ms. 4 
14)1 Bam A Meats* MM., laaas Meases 

VUUIAM A. DBAM, Otesriat Mm. 9 
1* lass Orwft Bssass, Bamte Be Mass 

HAVA L. turn. Dieaeist Ha • 

HI) lpel Ass.. B asisi 

C. A. NLBBN. P teertei Mm. f 
I.O. Baa IIM. Mesas 


ABTMVH f. DOUGMimrV 
Oiesrtst Na • 

1411H MasUt Buses, flee ..(I) 

JACK OOCDUAGIA. Dsirkt Na • 
144 Gslier Oats Asaasa, tee Fraastscm 

RABAT LUNDUUQ, Dawk* Ha B 
499 Mas tiara I Srsi u la* Praaateam |l) 

VICTOR t BWANBON, PtssMs t N*. • 
4F4 TOaaais Bssaat. Baa frm* lies (9) 

BOB AIT A AMI, SMessWt Ha IB 

flit VaMas Bseeaa. OaAiaml (II) 

BAD1 I. JONBA, DIstriat Ma. 14 
lit! Vesmee Bsssia, Oahlaal (II) 


NOVABD B1BD, Platelet Na. II 
M4 Cwtrt Ba t es i, Msrmams 
LOVUJ. NBLBOM, Putties Na. II 
914 Titflemii Bsrset. TsUsJs 
MABIT PTNBB, Datriii Na II 
1911 Baas Beam B<*4 . tMaama 
ALBIM J, GBUMM, OMtih Me. 14 
•*— Ten. •* am4 M fl M Bn.. * ■ 

BO BAIT OIBttCB. ix.srle. M#. II 
2441 Tarda, Baddies 

As. Bet. Mssr. BBAATIN C- ABATING 
FBF Beet OOss Assess, fleetest 
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Califomia State Federation of Labor 

J A. F. L 

DAVID HIVES BUILDING • 99) MARKET STRUT, SAN FRANCISCO <)) • SUTTE* 1-2*3* 


C. J. HAGGIKTY 


THOMAS L PITTS 


530 W. 6th Street 
Lob Angeles, California 


Augu.e 29, 155* nulNI5TRATI¥E file 


Mr. Dava lack. General President 
International Brotherhood of Taaaisters 
25 Louislane Avenue, N. W. 

Washington 1, D. C. 


Dear Mr. Beck: 


Your letter of August 28, 1956 addressed to Mr. 
Pitts has been received. 

Please be advised that Mr. Pitts is on vacation 
and will not. return to the office until Septem¬ 
ber 7th, at which time your communication will 
ba brought to his attention. 


Very truly yours 




Vem Richard 
Secretary to Mr. Pitts 


ver 

OEIU- 3-AFL-CIO 


vies raiiiDiNTt 


dl 1 am ObeHM Me • 

» *r IbM, Bern Dwt* (I) 

1 anoip. Pwsdw Mm. I 
ee mb M i ssi. l«m* Nwb (11 
m L MUM. Pts—s Mm I 
4 M . I«a 481. Us As«M 


Veils. * « Ira *Medra i If) 

PH B. MOMON, Mu — Mm 1 
Mess MB Ms — , Us bi|Mi II) 

i TWd A s e m em Us As#dm (it) 

U— 4mm. Us I i+dsi (IP) 


MT, 0 Masses Mm I 
' ►d , M mil weed (44) 


■AM, BhiIi i Mm I 


BP IB. Dmesi Mm I 
•HI Asm. Pea— 


. A. BUB 
P. O. Bee 


i I IBP, MaBssaa 

■ALA, C Is rams Me. I 
Ms— Me Mease 


AATMUB 9. DOUBNUTY 

D w wkI Mm » 

IdUH Hastes assess. Me P vsaiMss (I) 

JACB common. Dowbi Mm ■ 
144 QsMe> Oats Avseee, Me Vveesba a 
NAAKT LVNDUUO, Pain Mm f 
s*4 Mesnaae Mseas. Ma PrewSN (I) 

▼ 1C TDK B. WAMBON, DMseb e l Mm • 
4T4 Paisasle lev— Me tmslsss (I) 

BOAA1T B. AM. Di s ssi e i Mm IB 
Bill ▼sides — si. Oebleed (IS) 


PAUL L JO* 

111! Taides I 


, Osaasssa Mm IB 
a, ntilsmd (it) 


HOWARD USD, Diseases Mm IL 
rtf Castes M esas. Msrdan 
LOVUL MBIJOM. Pissrtes Mm U 
>ld Plsgsaie Besses. Palls* 
HABIT PIN KB, PM sr l si Mm II 
I»B» —ms lied , sesra—is 
ALKfM J. OIL MM. Di.irMi Mm 14 
Lakes Team Is, Bn.. Berate 

KOUBT OIOCL, EMeeriet Mm II 
1141 Perds, Keddis § 

Km U. Nibs. MABTIM C. U ATI MO 
t UeUia 

PIP Ban Olies Beaeea, Beskaat 
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August 28, 1988 


Mr. Thomas L. Pitts, Piasidant 
Califoraia ftata Federation of Labor 
530 Wast 6th 
Los Aagalas, California 


Oaar Tommy 


K r latter addrassad to you by 
/rams of tho Univarsity of 
>t/* ■ stating that tha mattar was 


Undar data of May 31 you sant Sin / 
John Hutchinson. Coordinator of La 
California. Emnr Mohn irnpli^M-**^ 
bning rafarrnd for my nttsnti* 


Thsra is a limit to w^tr-rKa Intarsat.onal Brotharhood of Tasmstars 
can do and, avan mora important, tha araa of suparvision. Bacu and 
I will talk it ovar again whan I maat him hara in Washington in anothar 
month or so and it might ba that out of my affiliation on tha govarning 
couacil of tha IC7TU, soma assistancs might ba forthcoming ia lina 
with racommandations in Mr. Hutchinson's lattar. 


1 writs this so that you rnay communicata with him. not to ancouraga him 
but to advlsa him that hits lattar was not plgaon-holad but has basn glvan 
considaration. You might point out to him that undar tha machlnary of 
tha 1C7TU, and tha distaaca and intarval of tima bstwssn maatlngs, 
mattars of this hind cannot aasily ba transactad without soma considarabla 
daisy. 


fraternally yours 






THINGS TO DO TODAY 



MONDAY, JUNE 18, 1956 




















June 19. 1956 


Mr. Thomas L. Pitts. President 
California state Federation of Labor 
•46 South Union Ave., Room 7 
Loe Angeles 17, California. 

Daar sir and Brothari 


Your latter of May list 
Hutchineon, Coordinat 
of California dated Mi 
matter will ba diecueu 
Beck when ha ret none t 

Beet parsons^ regarde 




a letter from John 
^ograme for the University 
has been received. This 
per i ■ jftly with General President 
I'gton. 


F raternally, 


EOM:b 


Cinar O. Mohn, Assistant 
to the General President 


••a ew« ia mm 





State Federation of Labor 

a. p. l J 


omta 


Nr. Elnar 0. Nohn, Tenth Vlca-Praoldont 
Intarnatlonal Brotharhood of Teanetare, 
Chauffeurs, Vorahouoemn and Halpara 
25 Loulalana Avenue, W.W. 

Maohlngton l f D.C. 


I an oncloolng a latter which I received fron 
John Hutchlnacn, Coordinator of Labor Program for the 
Ublverolty of California at Berkeley; aaae la aalf- 
explanatory. 

I an certainly not In the poaltlon hare In 
California to Judga tha we rite or valueo that night 
axlat In tha altuatlon aat forth In Nr. Hutchlneon'o 
latter. 


I forward aam to you for the attention of the 
Intarnatlonal Brotherhood of Teanetere bacauaa I on aura 
that you have nora opportunity to aecartaln the pooltlone 
valuae and attltudae of lndlvlduale and the organisation 
Involved. 


Fraternally youro 


CALIFORNIA STATE FEDERATION 
OF LABOR 


TLP/lt 

Enel. 


Thoe. L. Pitta 
Praaldont 




UNIVERSITY OF CALIFORNIA 


COMMUMIfV IHMCI) 

lesmvrs o» imviiiiu iiunoNi 

MllltlT 4. CAIIIOfNM 


May 9, 1956 


Mr. Thomas Pitta, Praaidint 
California Stata Federation of Labor 
8I16 Sooth Onion Avenue 
Loo Angelas 17, California 

Daar Proaidant Pittas 

Aa yoa requested at Montarajr, 1 an writing to giro yon furthar dotaila of 
tha Malayan Toaaatar laadar wo diacaaaad. 

1 roooirod a riait sons aonths ago fron Mr. P. Guman Singh Qill of Malaya. 
Mr. Oill, oho ia a poraon of outstanding ability, was in tha Onitad Statas 
on a apaoial grant to stndy tha Aaerioan labor covenant. Ha ia tha Assistant 
Secretary of tha Onion of Tranaport Workers, Federation of Malaya, and also 
tha Secretory of tha lagri Senbilan Tranaport Workara. Negri Senbilen is a 
Stata ia tha Federation of Malaya. 

Mr. Oill ia, in other worda, ana of the leading taanstar officiale in Malaya. 
Aa 1 understand it, hia onion ia a yoong one, hewing been founded after the 
war, and with about 8,000 ■ sabers today. Tha total population of Malaya is 
about 16 alllion, ao tha union has a considerable growth potential. 

1%e crucial point, of ooursa, la that Malaya la ona of the aost vital areas 
of the free world today, one whara tha issue of frea rs. cornuniat trade 
unionise la a really urgent one. For upwards of eight years they here had 
a civil war with tha coouusista, ona which ia even not yet over, particularly 
ao far aa tha labor aoronant la concerned. 

Tha iaportanee of Malaya tc tha fraa world can hardly ba overemphasised, if 
only because it is ona of tha world*a largest producers of rubber, nanganasa 
and tin, without which it is impossible to fight auch of a war. Furthermore, 
•hat happens to free government in Malaya will depend largely upon id)at 
happeaa to tha labor aoveaentj and what happens to tha Malayan labor movement 
will depend largely upon what assistance it receives from tha United Statas. 

Mr. Oill's union ia a case in point. Despite thair thousands of members they 
have praotioally no dues structure, since so many of tha members are under¬ 
paid or irregularly employsd. Both Mr. Oill and tha Secretary of tha Onion 
of Tranaport Workara era aeployad in ordinary jobs during the day, working 
on union affaire after hours. Tha raault ia that they are unable to do much 
in tha way of servicing ourrant members or organising new ones. Meanwhile, 
the Coassuniste era receiving planty of outside assistance) end only in the 
last month there have been apeoial pleas from Singapore for American help in 
combatting tha Comauniata there. 




MAY 11 1956 


In discussion with Nr. Oill it transpired that his entire union. 
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tha vida differences in ths ooat of living, could b« run for what, in 
Anarican tarns, ia a ridiculously snail anount. On a rough calculation, it 
appaara that tha union oould employ a full-time secretary, an assistant 
aecretary, aona offioa staff, rant an offica and run an organizing campaign 
on sonathing like $250 to $350 a month . 

I have diaoussad tha quastion of American unions tanaaring diraot aid to 
unions abroad with N. Cmer Bacu, ths Prasidant of tha Intarnational Con- 
fadaration of Free Trada Unions (ICFTU) and with many others actively involved 
with tha intarnational labor novanant. It is clear that tha ICFTU is unable 
to provide aora than a fraotion of tha financial and other assistance 
(inoluding materials, advice, ate.) that is needed so urgently. I an sura 
tha ICFTU will welcome any extra assistance available. In particular, tha 
idea of an Anarican union "adopting", with suitable tact, a trada union in 
an underdeveloped area of tha world seems particularly appropriate to the 
problem. I sn sura that this is an area where tha IBT oould render a vital 
service to both tha Anarican and intarnational labor movements and to the 
national interest. 

Plaaaa lot me know if you require any further information or help. 

With bast personal wishes. 

Sincerely, 

, Xuwv 

\l 

John Hutchinson 

Coordinator of Labor Programs 


JHtgc 
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IMIHIH u» !*••> ■ 
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Cjk-W^OTTU v\Xtv'%4ervi\jLi 


IS*. Daos Back, Editor —— 

Intarnatlcnai Taawstar v 

International Brctnarhood of Tsaastars, Chauffeurs, 
Wharehouaaiian 4 vJ Helpers of Ameri:« 

IS Louisians Avenue, 

Vashin#ton 1, D. 


-fl 


Deer IS*. Back i 


Vs spprsclsts very much your kindnaa* in Discing 
ths Instituts Library on your mailinr list to reeeiv* 
oo^dI iaentery oopios of Internati onal Taaaetor in rs- 
ap nss to our recusal of May 25, 1956. Ws havs received 
ths issuss fsr February - Juns 1956 and shall look for¬ 
ward to receiving futurs issues ss publishsd. They will 


bo a ▼slusbls aourcs of informati-n for our library 


uasrs. 


Slncsrsly youra, 


Gwendolyn Lloyd 

Induatrial Relatione Librarian 


QLtcs 


n 




-Jntet- L/QQice Clom mun lea tion 


>r#.n fK« 0#t~ mt tfc* fltMrcl PntMml 


»w^U, lac, 

Att: Arch lirojr 


Dai» 


Jum 5 , 1 »M 


S«fc/«ct ** qU aat *© ba placaA on 
coMpllMBtary m1Ub| Hat 
to raeolva n TiuaUr n 


•t tfca UaTvaralty*^f CaI7fornU* 4 i* trl J * B * Utio ** Lihrarlaa 
tnm.l .f tllVottlc. ' im r * f * rr * d *• Too ,1» tfca 


Kobart L. Orabaa 






.Tun# *16, 1956 



bias Gaandolya Floyd 
Industrial Halations Librarian \ 
lastltuta of Industrial RalA&lona\Library 
Uni varsity of California,.—v \ 

214 California Hall / \ \ 

Barks lay 4l, Calif ornfjr ) 


Osar Mlos Floyd 


Hm "Report Fr / \ \" vaa dlscontlnuad 

temporarily as i \ . At this particular 
tlaa vs cannot it shan publication will 

ba ran V y 


Very truly youra 


Kobart L. Grahan 
Asslataat to th« 
General Praaldant 


HLQ/alb 











International Ijnotharhood of Ta 
10D Inlana Ara I.W. 

Washington 1 , d. Ba 
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mmTUTK or iniwitmai bklationi ubbaby 
I'NmiilTT or CAUrOBNIA 
SMCaMmla Hal 
Itrtrin A Cai—to 

June 20, 1956 

We have been on the complimentary mailing list (or your publication(t) 
but have failed to receive the isaue(s) noted below. We shall be grateful i! 
you can supply a copy of each to complete our files and send us future issues 
aa published. Please address material to: Industrial Relations Librarian. 

If it is no longer published, we shall appreciate your notifying us and 
giving the volume, isaue number and date of the last issue published so we 
may close our records 


REPORT FROM WASHINGTON, rol. 4, no. 5, March 1956 and all 
latar leauaa published. 




*{. •; rr?Apvr file_ 
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■arch 12, 1956 


■laa Lola M. Hurvlta 
Mailing Liat, LA Divlaloa 
Induatrial RaletIona Inatituta 
Univaraity of California 
Loa Angalaa 24, California 

Daar Miaa Burvita; 

I an aorrj to have takan ao long in anavering your 
card of January 31, 1936. 

Plaaaa continue m on your nailing liat at the addraaa 
to which tha card waa sent. Delete the addreaa: Union of 
Klactrlcal Workara, 734 - 15th Street, W.W., Vaahington 5, D.C. 

Thank you vary nuch. 

Sincerely youra, 


Karl H. Kipp 
Aaaiatant Ccononiat 
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administrative. 


J Inter - Office Oommunica.ti&h <K ^ 

UU \ C«A V wy 


Fnm Ike Office if Ike General President 


CeV\«.^VWl 
A Yc^^pfcJCStAktt 

Daiw . Feb^ 20l 4^., 

X . ... ~ < •*. 


K.-'Jfe'fWiuy 

JUJ- 


Mr. Wei** i*t>/#ct U. of Cal. "Collective Bargaining 

in the Pac. N. W. Lumber Industry" 

V 

% c-><v V~ \-e 

Do you anticipate nead for any additional copies of thi* publication? ^ K V' i < 
Let me have a memo and I will then acknowledge to Mr. Alter. 
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Ann Watkin* 
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7 February 1956 


International Brotherhood of Teamstera. 

Chauffeurs, rfarshcussMn and Helpers of 
Aasrica, AFL 

100 Indiana Avenue, K. V. 

Washington 1, D. C. 

Dear Sirt 

Because your union is concerned in the study which 
the Institute of Industriel Relations has Just published, 

I ea enclosing a conpliaentary copy of "Collective Bargain¬ 
ing in the Pacific Northwest Luaber Industry," by Margaret 
S> Clock. I hope you will find the study of interest snd 
of vslue. 

You aay wish to know that bulk orders of this issue, 
or orders for the caaplete series, aay be placed at the 
reduced price listsd inside the front cover. 


Sincerely yours, 


// -r v /i ,9** 
LAvvtve. C 

Curtis C. Aller 

Co-Editor 
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January 11, 1956 
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■r. Curtla C. Allar, Co-Iditor 
Iuatituta of Induatrial Aalationa 
Univaraity of California 
Barhalay 4, Cal If cam la 

Daar Curt: 

Thanh you vary auch for your lattar of January 5, in 
which you aald you ara ancloaing a coapllaantary copy 
of Nonfactory Qnioniaa and Labor (talationa by Tan 
Duaan Kannady. Bowavar, thara waa no ancloaura In 
thw anwolopa. I wondar If you would ba good anough 
to aand it to aa, aa 1 aa aura tha atudy will ba of 
valua. 

I want to congratulata iou on tha happy awant* and 
I hopa you will call on’aa if you ahould vialt 

Vaahlngtoa. 

Cordially youra, 


Abrahaa Wall 

Econoaiat 


AlVial 
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January 5» 1956 

Hr. Abrahaa Waiaa, Raaaarch Diraetor 
Intarnational Brotherhood of T a ana tare 
?5 Louiaiana Avenue, H.W. 

Vaahinfton 1, I>. C s 

Daar Al, 

Becauae you ra concarnad in tha atudy which 
tha Inatitota of Induatrial Ralationa at Barkalay 
haa >ist published, I an ancloaing a conpliaantary 
aopy of Ronfectory Onionien and Labor Ralationa 
by Tan Daaan Aonnady. 1 hopa you will find tha 
atudy of internet and of valua. 

You nay wiah to know that bulk ordara of 
thia iaaaa, or ordara for tha ccnplata aeries, 
nay ba plaaad at tha raducad prica liatad inaida 
tha frost cover,. 


Sincaraly yours 

Curtia C. Allar 
Co-Editor 
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Mr. !laaa Back. "aiaral Preaidant 
Intarna tl ona 1 Irotharfcood of 7«aa>atara 
IOC ladlana A*aaua, R. M. 
ftaahlagtoa 1, D. C. 

Oaar Mr. Backi 

Wa ahoald Ilka to aallat tha auooort ,f your organization in broadening a ad 
aa trying foraard a Joint Labor-Hni *aratty aluoatlom.1 projaet of prlaary lia- 
portaaca. Thla raeuaat ataaa froa a thraa day Samlnar In Human pa la ti ona 
aoadwatad ’aat January for the Ho tad Stea'aorkare of Ar»»- , ra. The Sewlner 
aaa arranged at tha A»rowh<*ed Spring! Hofei, oan Barnardlno, California, 
through tha Institute of Induatrlol *e la tl >r.a and the txtanalor rUvlalon of 
tha Ualwaralty af •alifornia and aaa euteidlaed by tha Vnited Staalaorkara 
af Aaarlaa. It broa^it together labor repraaantatl «v a, frow emery laaal la 
tha Itaalaorkar organlietloo, alth aorial eoien'leta and adult adueatora. 

Tha laalaar, ahlla aap- riaa rrta 1, aaa hijfrly tueoaaaful. Many of ua fait that 
It anuld haaa baar a aaa battar If,* 'n eidltl'r t ? tha groupa rapraaantad, tha 
Satalnar had included delegetae fr*w. iicwetty. Thla yaar, tharafora, aa pro- 
paaa ta #ot**uct tha Samlnar again aw* to Iroador. lta baaa to lncluda reaponel- 
bla rapraaartatlaaa fr a all t‘'aa** rroupa. Since tha ooat of tha Sem'nar thla 
yaar will not b« earrlad by th« Staalaorkara alona, It la our lntantlon to 
attasrt to underwrite to# meeting! through tha oooparatlme aponaorahlp and 
partlelpatloa of an esuai nuabar of m Jor labor and induetrlel orge ni latlona. 

W« hop# you will egre* trot t K e ^rohlaeia of hua«n relationship In tha effec- 
tlwa artloulatlon of Industry, arcr, eduoation and tha a^olal aclancaa la a 
prlaary problaa la tha affalra f our ountry. It la t—mandouely deel'-eable 
that aa adequate aroaa aaotlon of reeponeibla labor representative ba 1 nmo 1 aad 
la tha eoamereetlena of thla Saalnar, r >m hopa aa can interest you aa an 1 a- 
dlvldual la participating and «a hopa that it may ba aran aa a valid intaraat 
af your organisation consider a request *.c halp utdarwrita thla undertaking, 
at le#»t tc tha astanr of s its , tiling tha ooat of attendance 'y an intaraatad 
representative t*aa fr< a your orraul lotion coapriaing a prorortlone ta number 
of tha i»-4 i da'agatme. 

Attaahad yoa will find the program and tha proceedings or major apaaohaa that 
graa out of la at yaar'a aaalrar. i'»y will »rr»a to ri»a some J^ae aa to what 
wa ha aa la alad. Me soale hitf.ly mi.ua your thinking during thla plarnlng 
parlod aad, of C'-urae, are r«edy to rurt.-f ar.y information you oar* to ha aa 
through furthar cor-eepondance or at.,Id ha hap.y to c>r.f«r ajth any repreeente- 
tlaa you name in tha local a raa if you aa- merit in tha proposal and haaa any 
lataraat in firthar exploration. 

Vary truly /Pure, 

C'Jy ^ v> X 'f&r-fijnr V 

vh.arlae K, Far^uion 

Seportaei.t nT -attfa ranee* 

and ipacial Actieitlae 
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